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NEW DELHI,TUESDAY, MAYS, 2(M)1/VAISAKHA 18,1923 


arawf Uidlui Ifgj 

3ifiRj;5RT 

2 TT^, 2001 

♦31^ TJTlftnT ^ 3frr <»4 t4|0 ) 2000 

Tr.Ti;ir3it/Rf%r./!^.^.T^/ift-i/5ft-4/TTqr-202/i3.—i976 ( i976^2i)^'irn 
30'5ro3iirfT#Wif^3PitTj'^'p; 3i^«i imH ^ iin 'JiRTr^^^'h afR 

TTIrW froFT HtlHijl sfii^ % sfR %=ifRT 4H4iK H JjO f'^fV-i'l '^'iini 'fl'-’ltn : — 


3i«qnT-i 

1. TTfiyM Hm,yTTO|3#rHMJ^(j‘lHI 

(i) ^ 3T^»TyiHl'J| (STftronafR'otid’-llil) f'iiR'IH, 2000 '+)f.'-1iu'11 

(,ll) TTITT^<n% 3r^jT?PT'ipt TTTT^Trf^ I 

(,iil) ^^%3F^3lfwftDlR^^r{| RTBP^Tifn : 

TT 3T^21T % ftRFT ■^TT fH^TTSFT lOT Ww ^ "R ^ ^ 

(■«F) ^f^'tRT^-TT 'iTWTiTft- TTq Pl'dlf'Jld f^Flt 'S^tRrT '91: 31f^^ RhCT % 'ai'^TR Ft ip, TRl ■'^'^FT FT, 

(13) yidl'Hib iSi'ili Ft FWRFT TFF ttt% 7ft :fFF R' W4 4 FI 'iW ,FT F!F TFII 

2 . 

fFfFFFf Tf i!TF IFF Fm FT 1Fr»^ % Ff iTyFI F 
(FI) ' ‘ FfFfFFF" ^ yi^fviFv yiFtF^FT srfFf^, 1976 ( 1976 FHOI ) Ffw f 1 
{-nS) '‘fFFFf^’'^lfF7iFt, 1987F1TFFFnf!n3rfFFFt I 

(F) ‘‘ h'ir=F1 FlfFFiTfr’ ’ ^ f«lfFFH 5( 1 ) F f=FltflF FTf*-1W) 'FfFFF 1 1 

*fFFl HT FfFt F 3TF5fl FFJ ITT fSrft-lTITF | 

1.171 (il 2(HM (1) 
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(■?) TnrN ^ 3^^ 

(^) " Pl^VI'+i I 

(■^5) '‘Tirerr■^’■4^" 7T7w>4*r ^noi ^ipir nk"! "^ihi ^tR^oukI stIh^■ f'i 

(^) miMI '3IHe|4l’^'!ntMTiWi:3^'^^31 t<I4Hi^'EHtflHT^^T41^a?P7flr37f%7^Rr’l‘l 

(^) ^ -Sfftrpiftjtf % tnR^ 3T<3reT sflT % ■RTR^ ■^' 3T^fiT ^ 

3rfH^ % I 

C^) MReftw^ (.Oilpw) 

(73) 3T^4, tJItH 3TfV^ird tjj' flh4«)lfl 'HtiTr tjt; ; 

(^) T^farr mftTOKi'^f¥tr471^'gTfV^ ■^*|7t^l!?l, f^TfPT OTTtifT^ 3T'3tfiT7ITt-sq^RT^^ 3P3 Rt: ^ 

(Tq) ■^%^kn^rf7mqTT5qTfhri4Tt-^37711^ 

(z) TjjtT^rMTTt I 

(7J) “^4-finfI" ■^ 3(V) (2) 3jk(3)‘^‘M%f^'ST^’^‘^f^»Tt77T^7:Rf77^^5qf^37f'Hif7Tt-3^k^77^‘^ 

TTfTarrfI wfiTq f, "^TTiTt 3TP>4rft wr ^ 3 t^ Tt^rOTf ^ Tsmft f i 

(^) " HRefR '" ^ 3Tf74^-in’3^4^ T^/7FT 7# (ttR;- qf^/qi^ Vt ^3Tf«4^ -qj t+i^-cIkI -=1^ %) afht 
srftrqiTff 4f)*-f’qi0 '3rf <h\iM, ttktT-FTTT, sfR ■arp^, tjtI Y^ln: 3Tf^=t)Kl ttt ofi4'4i0 anfiTTf %, 3Tf4jlo 
r4)^ T^7% siii'ld ’Wvqi' <?'H hRi/hc41 ^iiTh^i ip1 i 

(7j) “ 37f*4777Rt’’ ^r ftrfwT 3(^)(i) 4' Wrf^ 4 -4 %4t ^r t; arfM^rr t i 

(7q)' “%q” ^ sfR qfiMrmf % %7Tt ^ 4r afTT^Ti ^ ^ % 

7^ T q'H'^n fqJTTT tiittJj '^TPRiq 'SrjTJqiKl TH <ti4'qKl gKl hFcihi^ mi'tI ftiTTT TjTpI qifii cinq srf'T^TT 

tl 

(71) '‘74%rT'’^7^cH3fh;TT^7jj^ »7%ifq-3it^37M7Ttl 

('q) ‘'TiFi^^’'4f ^aifqr 

(7^) ''7Tf^q4V7f7’''43I74B7t,|q[(^q4ff^fiTVfn'5Fq'!?'qT7' 7117'J| ^<4 7!1T77 |t arftRTff, 7%15T-II % aiftlTflRt 

74 api q^n, 374“^ t I 

3Tl!ZM-n 

37fi(<4iiR4l" 3 ^It« ti4'®^iR*iT *tii f^T^[foFT, mR41^ 3II7 ^*71 "hi thhiF^i 

3, 3ify-*iW3tr*4i=iiU41'^iTyjff«#v(7iT; 

(^) 'flfqTfqfrqf a(i“tT 4fi4^lR7il‘ ■34 TTHI^J^HU 1%7tt jiiumi : 

(1) 7TiJi5'*^3lfVeFTttTi^ 

(i) 7%7q-j 

(ii) 7%7q-II 
(ill) 7%7q-lll 

fqRTfr ■%7mp7 -SF TTTTV ■4 ■qiTTRT TR WT ^TTT : 

(i) JTfwrt 

(n) 








[VFr III—-^ 1 ^ 4 ] 




.1 

(iii) 

(iv) "sifro 
3RI^7RtTH 

^TTTT I 

(2) W^-13iM^T3^t^A 

3T«if7^fM^-’^TF-'^5r3ri^, %fw- 
’5RT TTWR % ^?FR“Trq7f I 

(3) 

+4^k 1, 31^^ 3T^ ^fw, H ' J^M »;^q^^ jHlg;H 

(73) rqF'i^R 4^“ W ■ZRT'*?I5’ ^ ^h4v^lU4ll’%TT4t 

’!w4<n ^T^fttRT I 

4. 3TWT7Jt 

^ fqp1^7Ht'4* 37-^f4’^fti77t yRl<^C1^%'?iW’^4t; 3T^?^TT^ 4^WH^ ^ ^?TfT^-’?TPR'TT 

w 'WTTT "qr hRR^ ^ f^TT^ % ■sqf^ ^ f^fMctTiii Thr^ 

"4 60 f?rT^ 3T^tT% f^ "qT ^ ’JTOTIT t ; 

'TT^ TT^'i 3^t7/^ 3 t?^i 4\ "qT TVrft 4'^ % M<i*ivl wcrqt i 

(1 ) BTfwfWf %"44^7'4 qrf^T^RrdT^HT I mf’TWtrtnr: 

^ 'q^’qrwnf^“q"pq, ^ft '4 4t frqf^ ^nf^Twr rrn\ \ 

(2) hPi^ 4 4f■qjqT3q^»77T%fn^qm ^ wt 29 % ■4>-^V7 jhi^rkthtt‘^ nr^ 

f^Tqqt % 1 

( 3 ) ■^T^T ’4 -3Tq4t H?i(4t PiyRw ’qr ^rr4«^ 3Tk ot>4^r4 "4^ "qr ^qpqnrqrq F^f^oni 

'qrf^Twt"pq^-TO (f^Tie^) ‘srqm-^ 3R^ ^qr??TT i 

(4) (i) 3rT#Hr— 

(qr) Iqi^^yiri^75qf^%TTTqfqqrrq?fqqT?^’ qq *h<K f4*’qi F'^th^ Hr^i/qfiT '41 Tq^’^, 

^m\ 

( 73 ) ’PsTPPt q67l/qiq % 'Jilfqn 4t, F^h'Hl fqqrr fqvqr 7 ^ qr fqqT?r qiTq q^r qqR fq^qr Tit, 

^?qq q^ q7 fqql^ Irqxt qi^ qrft filqi: 

qr^ qF feqfq fFjftfq qrfqqn^ ^ Ttgt^ Ft tff ’nqrr fqqiF f^ ■sqfqq Trqr fqqiF % 3T^ qHtqqr q^ ■jqq] Tcftq fqfq 
% ^T^qqn 13ft7: qF 1^ q^7% % f. qtqFF^fqqq^qqrfq^^'^qq^mf i 

( ii ) ^m\ 

q^qfl'’^qr "4 3 ih 4I Mf^f4l Fi^^Fq^r qr qc4*6 ^tfqqqff qr qr^qrTt qq^^jqT 11 % -sT^^qK qqqt 4iF f- fr-qlq % qft 4 
qtqqr qqjTT qrW I 
6-^^qqqrr 3ltT 

FqFiqH 3q csFr^r^nfq^qt ^rqqqTft^^t^w 'qfqqqftqr qi^qiftq^r »^<hhh. q^^ftrqd’H'^r^^qi^qqqt 

qfr Ffqt, ^ ^tF^Fh^h qq qm i? q5t^qiTT (i) % qv^?ftqqrqqr fttt qqq-qqqqt fqfqqfferqqi 

7*^^cF»i ynm 

qqrq fqqqqfqqft qt^^tfqqqq’^, qql^qxT % q^Tq%fqqqqf qq^ntf % fqqft qt qi:q7'^^%^f^, 
frqtH q^q qq4 fqqq tt ^rrtqq Ftqt: 

qrqj qF fqr qfe qF q’q qq4 f?:qq % •'qqqF;'^ 4‘ ^qw^rq qrrm Ft, rft qq ^ fqq qq qqq 3fR qq ■qrq qqq qn qrq 
'iFq Ftqr I 
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(i) i?RT^3PTfw 

(li) tM % T^-I ^ ^ ^ w T^rf ^ 

(iii) ^ ^qrrf^J % wReflf^ 'qT T^, R?pq TiyRw TTlftr^TO ^ 

^ % %T3; q<5i^^| -^TT Tr%^ I 

(IV)(^) ^^^% Fmu ^T^q], 

^RT '^: 3TqRT^ %" I 

(TT^pf RT fV)U RT *??: 14 ^ 3 RTRt %r mR’^'Is^T 

piyRw "SiRT ^f^T % fTqiJ ’^T^FTT ^^‘ii I 

(\) ^rRr^TRt 'qr %" ’^' hR'^Is^t 3T^^, 'd+n^ ski "n^ rt^tt Rp^Rrt 

'qT^TOlft TRT cm4Pi'^i^^-i ^T^RiTrJn^RT 3i TT^RTSif % 3?^ Tr%RT I 

9. W^ft^RTlT 

(1 ) "wR; 'pTjft?T THR^^mO TFT ’^\ Rt^^Tl ^TpT^qrt "RT % 3pFft ^nlH'Ji'i'=^ T^q ^ ^<1 ’^, 7ft ’3TT 

(ii) hR; hR^I^ "n^ 3 -r^Rt, ■niq tiRn hR^I^ % '^Rtt, RpjRrt 3nRraTft ■qrF tft 

^rfwft’m ^4^ul '^^ m T^qi*fl‘-^T^ % %q; ^ i. -ctt: 

("qr) Tft^ Riy^^q Rt^y "Ri^ 'Srf^T^TTrt"RT’^T^^^qrrt%* hh^I 37t^tt^t 'ilRtn "3^4% uq'Ji ■^' tt^ 

^Him fichdl 

(T3r) Mqt'^q f^iTT ^rfR'^ul "rt or)4*qi0 % 'rft^ '^*, ^rit ■q^ "qr WTFqRRr f^Fn ttottt %, 

f^FR^ ’3^ Rtvni WU ^TTI 


10* cjft ^hiR<i 

(1) ^ ^ 3tRt^ -qr wh^ -qr 3 tt^ ^ ^ vs^ ^ Twm ^ ^ ^ ^ Rf^fai 

inRTqqTt "q^ RiRan q)R^ Rftt ^rq^ T?te i 

(73) 3Tqfq^3TqnT‘?tnt : — 

(i) RfFTl 'SiRrqqfl % ■rft^ '^" ttN ’q^t%, ^fR 

(ii) qFt^ % 4 Tjqr 

(^) ftFTt3TfRqqft’qr WJ PqRiqq (i)( tst) % 3;Ri^BFr^ 

'qR bt^Rt % ^ ■qn^r wh qq q^^r t^Rtt i 


(2) Trq-fqRFFT (i) tq^ft qRr^ w % 1^, ^ q?r^ ‘^rRrqqTt qr qqfqrft, f^TTT^ Rr^ BTjwrfqqr 

■qqRqrf^qi dRqq |r, Ri^^IVi ■qTfqqqrt %“ RiHan ’’jqi^^qtqq % fqqr <31 qit Tftr m^'h ^rqqr Fqprqq ^ q^FiT 
BH^;^(K-iRi°t^ qq^RnfR^ ^ qr "^Rtr 'S^fRrqqft qi qFNnf( tittt Rftt qqr ■^TFiqq qq q^ ^ qtftq qq qqr qqrqt q^ ’^tqr, 
qqT TTfiriq ■qjfqqqfl ’Em TqlqiTT q qq f^FTT qq^ i 


TTTOtTFTTJT 

qf^ Rf>Ml btR^cmO qi '^4'^ifl q>t RiciRiq qqRFTrqqTT^qr'^qFqqTqqqT^qq'^t^qtfcTWTt'fqFTTqqT'Fft'f^^sTT^)’ 
fqr^ 'BTj^qFTfqq^ qq^4qrfi?qt q^ q qR Tit q^rq qrfqqqff ski ^iRiq miRci fqnr ^3q% Trqr Rrfqqq yqT^ 
RqTT ■^Tq' 3Tfqqqft qr qqfqirt % Rr?^ ^T^qTTTRrqr qqRqrfrqf q?r n'R^n qm w^^qr i 




'TOT 


[■Hm III—T5TO4] 


11 . 

1. (i ) SrfV^iRt^ '=n4''(i0 60 °i4 ^1'^ '^<1 ''It 4f'ii-Pi'^Ti fl'M ; 

rq4=M;i,^K'f5fvHt3tft?^^'?TT <ti4«)Kl'^ 5 ^ ^ 3TTg■qi■4'’ 'jit 

f^vttm^-'PpftTqjttTqrmt: 


■qt^ ■q^ fti' 5 tT■^q-'fsrftqq %■!tf7t qt srfqqqtt ■qr qi4-qKl qit trq trqj‘^qrfq'ftr ■f^jqr ;iim,'ii, 'srq qq? ■f^ 
BtfqqiTtt Mmcr) qiq qq? tftq■q^ ■q^ ^itt ■qqtqrtt % HHd '4'" tiqi■q^ q^ ■fMtsiq '^' ■qtftq qqmt "qr 
arftjqqtt qr ■qqfqrtt ■qit atf^qqtt % "qiq^ ■^' '?ftq qifl% ■qtrqt aitt ■qqfqitt % qiq^ ■4' "oqt ■q^ % qtrat q^oPy i 

q^ ^ 'fliy,; 


qt'^ qF 4t qq-'i^trfqqq (2)-^ f^ qit qrqqn % aqjtm atwTi^T % 3Ti^-4 3Tt%^ arfqqqtt ■qr qqfqitt 3^4^ fi^q; w4 
% ^ ■qi^ % qkt 3i«qa3 % fq'jfq % tqq^ qtt qit ftiftsq arwu^qq ^ qqwr t afit 4^ atwr^qq f4qT4 qt ^ tftq -qFf^ 'q4 
arqfq'^v '4qfPMq#Tri'3iqT'qt'iq?'f44q#nt ■fqjariq^^'fqqTqqTaq^ -qiqin-tfl qifft, qqqrq^’q'qqfqqsrfVqntt'qT 
qqfqrtt ft qw qq f^ "qii^qr, aretitt 4 qit^ arr^ ^ q fitqr ^ i 


(2) atwrat '^r qsq ^4 qqi ifN tr^qt' qrcft fqffq ■jqtiqTT ■qftrf4 qii qqq q^qr, ■# "q^ ■jqft'iTT q^qt 

qq-'fqfqqq (i) % at^qjt %qt arfqqq^ qr qqfqrtt qit ^qiPq^Ti qq firq qqqr qrfqq qr q^ i q^ qfqf4 ■qt^qr arfqqqti qr 
qqfqrfr % qrq^ qft qqq-tiqq f ^qtNq q^rff aitt areqat qit fwter qiWt i 

44<«0*<U| 


FTfqf4qq%q4t'<Jiq%'RqT^q5' atfqqqttqrqqfqrft, f'Mtiqil ■arq-'iqf^q^qit'qFfr flitlTSi '?t, atfqqrftqT qft aqg ■'j4 
■qr^ h41^ ^ pHtsKrl qcl^ ^ aqftsrft'feq'4qTf4^'^W i ■ait arfqqqtt■qr■q^Nr^t qw % ql<ii 'fqqqit al>soh< 14 ti 41 
apq arfqqiftifli qft aq^ 1^4 qjtm '^, 'qF qtt q^ % arfqrq ■^qrfq’jq ■ptqr i 

3T«qiq-ra 

qf^ioni, qql-qfri m,o| wrqtqrtq 

12. #?rr-ft9tT^ 

■^qr 'STtT arPiqqft ■qr ■qqNn^ ^ tiqq "^i' iirt 'qqq"tTqq f 'fqqfftq ■qr^ ■^'qrq ■qr qqpit ■qt '^qr-'ftqjT^ ■fqqfftq 
■qqq'^TTF'amttqai^FT^fqqfftq JiHqiitl fqf^ ^ i 

13. cIRwHI 

(i) '^qi'qq-f^ff4qq (3), (4), (s) a4t (6) ■qqq^'qqr■qt^'STtrtTqq-tqrq f qnft'fqqt'qq■fq^qfr irq■qFff^^qff ^ 
3itqqtq atfqqntt qi +4^14 ^ ‘sn^qi tqqf % fiqrt ■'jqqr qPtqini qqj tfq4 ■% arqqtq qq^-qR tjfw Tt^qr i 

( 11 ) F qft ^ ^ fqqiftq fqnj; qq; atqititif f ^qftw qit qmqft qq arorm fqqq '3Tn37B qqr Ft 

atPiqqftqf "qr ■qqfqrftqf, ji^ttTT nt ■qpqqiT iff, ■qtq MR^iPno 'fqrqr 'Jiiyn i 

(iii) ('qr) r=ti4) 4°(4 qr '4* M^l'qn arftiqiTtT■qr ■qqfqrtT 'qit 'qft^irr 'qft 'qqqr"sq 4q4 'qr 'tqqqrq'4 'aqqft'f4^fqq 
'qft ni4<a '% tT^'4 '4 'qft qiy,'i11 

(tsf) qfF^trq^qr 4fl'iqn4qfqH4qTfqtqRqT4qtqTaTfqqf m<h 4 stfttqfifr'qTq'^qTti tf, q^"^qqitqiqqt 
■qft’^qr 'qft 'qqqr"sqqft 5 ^^ 41 =t) nact ^ 4^4 'qr 'tqqqrq'4 'aqq4 'qft’^qr'% tqq^ 4 'qft ■Jiiy.'il 1 

(q) qT?T'44''i4qqt ttq4'qT'4qqqTq4'qqTq4qTfqtqTtqT44t'qT arfqqtqqt^qr arfqqiTttqT'qiqqTtt'tr,'qF'aqqft 
'qfq'sqr '3^4 'stqr ^5(4 4f tfq4 qr 'tqqqrq, ''^m qt 'qrqqn "tt, % tqq4 4 fqqtftir 'qit qiyii 1 

(i\ ) 'ait 'i7r|4^ qfqqjTtt'qT'TTiqT'srirqqilqtrH^Mq, aqfstqrqfRtfqqrq,■^'fqrqqqrq, 'q^fe#'4?fFfiqr 29 artti, 
1980 'qr qq tqwfjqf. 2 / 17 / 79 -am. am. 'qt. FqqUqirq4 tfqirfqq qft ^qiOTatqqqT'qTtqit mots qit4qiqit'4qT4 
4, '711131 qq^tqif qft !1,'M4 i 4 anqft qR.'dfli qft’qqqr'Ff nt^'qfr fqiqqt 4q a44qmr aftvqr f4<ai=tii< oosf/ifrfh 4t'3j<t 
■ 71 TIF■qq=qqffq 4 iT 7 ^4q44M‘fqr4'tf4,qqqftqT'qtqm%fTqiqf 22 'qqqft, 1991 '^iqqtTOqTii-s.qo-am.am.qt. ti)4'3tqr 
qm4 ■4r^ ■4q4 qr ^ahh i h % ■aqq4q aq4 qiqf atfwftqf qr qTqqrftqf qit qmm qPiMfli qtt tt 1 
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^ okI^ M<w 3TRftm % f^ an ^H i Pi^ 

^ ^ artarffeWf m 3n^ mi 

14. 

mTg'^Tf m ^ "^iwr ^ arP^rmr ^ mn 29 % fhrR ftpn mt 

i^FFTt % ^PT^mr '^IFFT^ I 

15. 

^m art «rng»^ 3^ wf m 

m "3^ ^rtpf m ^wmr 'wrt^FJmr rt^rt ftfftrc 37 ^ m 3 ?rt«tt ■qRqlsTT % ar^qtfrt rt, ^ rtftn f?;T^ 
^•TRTPR mrt m nR^l^tn rtirt rt rt?m ’i^ 1 

31iaiRT-IV 
f arttFT 

16. 

iyrt^F3#r^;Tdm4^4-^il)^mr 

^■ 5 ^^k1<stk^'^ oqfVif^rrti'mm-'PM^, Pi^ \<\^ mF ih^i'jittstt "Tmrt^■%■ Pi^^nj4^K ^imn 
wrmn^i 

17. PirV^HTi^3ii^VlT an^Mici-i <^>1 r^iRi<^ 

m m^ "^rt 3 tt^ ^ rt arg^TTH^ ^rrtr, 1^PT%mFT“'Pr^, Pim Pi’4i(‘Ji ttsh mrr rt 1 

18. rt^rtmiriRTT^iTsrt^^Tf^ 

'srrtsF arf^TORt m ^rrt rt^rt mrtf % ^ ^ rtrtrtm mrn^ 31 ^ m 

37yr^^ ’7^ Phtft rtrrrt M^Pi ^ ^ "^^H^fr % P6^1 “4pw m ’'r y^^d Rrt Tim 

'<iiPh*e m &i<T ^rt % Rm r rt m ~3 t^ tt^ <5^) ^nr armn ^ci«4 "^i "^^rt 

% ^ W ^ 1 ^ ^ ■5Trt^ ah4^Kl 37555 ^ R. 1 ^ rtw I 

19. 

^srrtsfr arPrortt m ^ ^*ii'mi’0 ^Vh ^ %tt m<sA % y^n Trm 

m^BKt 37fwftrt, ^ % w^ % Rm WT ftnemR Rormi ^ 1 

20 . >nirt aTlf^"^ 4tiR[R 

rt arfm^irft m rs 6R mfe^Pirt ^ ^ m \fert m aTiRr 

% ^ rt ^75r ^ 3fP: %rt TRirt^r m ■^srnmrft ^ Rrt^jfiPw m y^iF^ia '^Rnr, “rt ’a^r^ 

^HRTTT a^ftror rt I 

^ rt m WR ^ % Pm ^ rt m^rft ’feRTmHR, ftwr m ^ 

■^Mtrt rt m aT^rrPm, ^ ^R^f^argfrvmRpr^^rt^ : 

37Pmrft m ^■4'efi(l 4^ % Pm %rt RimPm m ^ art^rPm mrt armr ^ttPOT'^, 

■'mrorPm, Rp^iPm, mPrtr mmpjm 3Tfrf^ aTmpR^ % ar^ tf^ ^ % 

f^3Frt^R^ •!6)^rt^ =f5F?f : 

T^Tj Tf^ rt 1^ ^ ^ FT»T 4 Pftt m ^ ^ ^ rP rot mPmrt ’sm ^ mi Pt^Jr 

firm’ll 
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(i) 3Tft<iinKliiT< i*,4’=(rT% 

^ fqFft t ■qr ^ST t ^ ^ ^ ^ ^ I 

(ii) fjjvffr hOhi '*IT <ih*ilifi'i %"aff ■s+HcI) % ■pfi^’4’ ■*it (uink ■^' 

■HeHni % TraiT % apni'*f?t ■5^1’3'! ■^TTTT ■amJTTT I 

(iii) *t)<f^ 

1956 (19S6 ^ 1) ^TITWriT^fa^ 3Tti^T WTT 3T^f^ 

t, 3T«mT qiF'iR>*Hi^ hft’=t^^ : 

w^^37fe)Rt’qT<t)4-4i(l y'yig-d) 1912 (i9i2^2)'qTti' w*H<i 

w^id tir^iRi %, ■ait arfl^fJm, i860 (i860apr 21 )~^ flWH'M 3rf^%#'pirftT%gT4I=T 

i<lM«hi{i y(4Ri %'^^al+1^1«h■^'J|, wN^ w«i’4' mft’^’^tott^i 

&i<i PtiiJ. ^71^ "tim % 'til^ >41^ ^PtNir isT “tA'ii I 

22. aifa^-qr^nf^lgTT H-m f^H I 31tlMRwd -tf 

( 1 ) arffemift '^7 3 Tg^ 3 (T^Tfi* 1 ?T 7 W 1 gfi^l(rf -qj 

ski'll Mi*i(d 4f f^'fcwi 3RFr ■7^ % ftjT^ fiPiT 3T^7ft*T1T I 

( 2 ) srfirsFrit 'TT ■*4 -^k 1, art -f^ 37^7ftsi?r TfITT t "TT 'TtI ’T^ arfq^ ■JTfPT TTTv 

71: f ift 7T srftlTT TW7T Tit sniffer % f^ ^ 13^ 7% 77 f«t)(;K 7^ ■^Wt afrt 

Mlf^17Kl ^ ■5RT TT 3I^?T7RWfT 74^!^ 7^ Tfr ^<6(0 f ; 

7175 7ft aifV^id TT^ I 77 srfTTnft tt 74^ kI 7ftft«ifti4f 4' ai^Tf^wTi 3Tf^'^4iT?T7it77^-Pmai 
■^7T?T STgTfterftTTT SffW ^ Tit 77 TTTRTT t 3l\i: TW t ^Tft 3T^7ft«T% 71 TtItTI 

t4l7l4 &KI Pinf^n r^^Hi I 

23. T^7R’^^I7TT?7r 

Tft 37ft777ft 7T TTfri^ 3T^ 7T7# 4’W13n 77TTt 7T 771^'srfqTTTt 71 W!3T W77177 TT^TR ^ i lit 77 aiWRT 

Tit ■'j4 H'3^-0 % ftn TUT TT 'gr^IMT «(I 5 < 7^ T^ <H«t)tll I 

24. <m?K Sfrr t4l7)U oh^i^ H'luO 

(i) 4il^ 3lfil7ilft7177N[4t7lit ^"77 “fn^fTiTlt TIIFTI^TI 3 t 41'1+7 SlftlTIRt 71 T^Nflft^ Tlt^TTFITTTtTiR71^71 3iftT 
7 ^ 317^ TftTR % %4t W7 71 aRTt Titr 774 77 Tt 3RT Tit 7WK TTtTTT 77^ Tit 3ig7f7 ^ I 

(ii) Tit^ arftlTTft 717l47Rt:— 

(l) 7^71 Tift 47171 T^ff ^71717^71 TFt 77771^; 71 

( 2) 5*^1 ^ 4?^ ^ 71?f1-f4nT 71 TTTSiTT) 4, ^71 4t 71777 4t, 7718171 3177781T^ 4 Tif^ 7^717Ft TPtTI I 
T7t^*1U| 

^ rqri77%%13;‘'747l'’77 7Ft3l4t,7it74aT y(4ji^3Tf7Pl77, 1961 ( 1961 77 28 ) 4’4 I 

25. T^T^,7tTrTt'31Tf^4fTT^4^r3ft 

Tit^ Tt 3lf777Tt7177f71Ttt77TtTiT71%T7I7if, '^TTt, Tfil'jfirTf 71 f^Tlt f777 Tit TT^sif 4 TFf T^TI r 

7TT^7F f7f4771474774 f4i4l 3lf47747177f7l4Tit 3 r4 1t44i 4 3l77t 141441 77 TTTItTT 144^1774 4 47i 4 71W 
"ipf 7R171TI7111 

17'4l7)1U| 

1774 T1T71 % TTirit, 474 71 'Hrftl'jt^Tt 7114741477 Tit 7T^ 7471^74-71^477171177177771 '57141477 '4l ITTtaR ■%■ 
ItITt TT?47F54 7171 7TTO7111 

26. 71-4 ^4 3H< 4^ 7S1T ufrisi'*! 

( 1 ) '5|it^ 34771 i4 71 7i47i4 ■'T^RTTH ■?7 4 ; — 
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'^TTIFTWT ■=5# ^ fHnfHfl #T-^ ^ «y^qi 5 U 1 ^, ^ ^ tTT 

'qf^ % ^ 7^ Tq^t ’qr ^ :qy 

<m^cii '4 ‘SKr^Mi I 

(ii) *im^ ■qTl^H1^’75Tt7:nTt%TTTTT^-^'‘^T^JtTTn^5^rT^^1^ 

’^T ftrrft ^ TOT Tsr^ 

(iii) %TFWq”^7^’=T^I 

(iv) Rti+il V^, 'q^T■^Tf '5f^ 

<a<lq^'ti’i)<sn "^WTopr ^ ’^tP? 7FT7T 'Sf^T 

(v) WH3nft7W(t^^3T5*Tf?[ ^v^^^W ^ 3TT1^ 

^ ^ ^Rhhh ^ "q^ ’?frnT: 

m-^ 'Srf^ct^i^l ITT e4^4’^i0 IV'ri) Uv^^qK ’Prq 

TTwri^'qT^^TTOHT’l, oqinid ^qr 

'STf^rord "qr q^^^nrt ’Hf>q)iO "jct - 5 ^^^ ^qini fSRWf "qr 

wqTRt #qT^qq'^, 3^ fqirft ^JEq %tttth ^%%n vTinud wm% 1 

( 2 ) ^ aqfqwl qr q^4qKl ^Tq^ ’PfJTt qq^ qit ^^Tqftqq qrW 1^ r^qiHriuqH "qr 3qR^ ■ ^unjg^^ i 

^ ^ ;q% I arf^TwI qi ^ qjqTW i\, T^m ■qrfVqrrft q^t 30 ^ qq 31 iw^r q^t ^qqqt ^H i g1 fF-rfq qq fqqTqr 

'^rqr w «t)<^ f^q^qr ■^" ^rqqt ■ftqftr q^t ■gqrrt % ^JMiql qq q^tqr i ^^rfqqTrO" qr qqNnft fqqq %" wq 

fqqrq ’S* qr Pi^lRo ftqrq q^ft ^ q^rr qr qft q^rq-^^qT % strt qrq -^jqii^ q 'qqq^ tfttt t qi qqrq ^ 

feq; P^qiRn^qi ^ qxqf^qr ^iqrm ^q^qq qqqr %, wfer ^ qq^m 1 1 

’F^^it^nTHT 1 ; —fqqq % q^siq ^qq^ ^qqr qqfqrd q?f ^fi^Mi ^rqr ^sqqft ‘^qqrq; 

w ^ ■gT%T ^qqr^Tlr q^t qn^ qiF % ^ ^ '■^qqr ^ 1 

2 : —^qq^Rt ^qq? q>4qi() q?t qqfRT TTRq % qtqr ^Tq% qjq qftqqM qR^ ^4 '^rqq^ qq^ ^sTTqqi 
3TnT'Tq%1q5Tt^4qTq4f qqarq^ qtnq^q^^gqqq^tlf 

#1T I 

27* 3T^H 3ttT TT^qf^ 

( 1 ) q?^3TfqqnTl3TqqtqT^r^ qTf^^^?if1ati%TTqq'4'^'54q'^'p;'qTft^if^4fTTq-jiq?n3?r 
f^oR'^fl y^^i q^qr:— 

(qr) 3q^"^RT TTRT qj 3R% tqiftcq qidl qi "^RT ^nf^a -3^qqi ^^4) 51 <i 3 Tq^ qTR qr qfiqR 

% fqRft % qm ^ q^ qr qqqr % ^ ’4' w^\ 

( 73 r) qq%^fqqqq4f qr^r qr ^q^q^r ^ ^ qq% T^^rlq^ qyqt qr qq% ^ qr qrftq Ttqr 
qqrqt, f^rq^r '^n4ci ’^fqrqqr qq qt ; 

(q) 'TO^’SRrf^RRRT’^qrqT 3 ftT 3 q^qq'^ 4 f ^R^^TqrPRqqRTtqT^q^l^ qr qrftrT 3 Tqq^Tnqf% jqqr 

(q) TPqtq qr ^rqrq^ %ii; q^ ^fh: ^rqn qir s^pq qrf^ 1 qr^ ^ ^rfqqrrf^ % qjq^ 4i, ^ ^ 

ttpcVtst q 4 ^qq ^ ^^f^RTR ciM^^, ^[qr"4 4^Kci q^r ^q fqfqqqf %r ttfi ^Y4 ^ cfl '1 qT44 ^ 4trR 5 R 1 qf 4 qq 
q4 TRif % ^Tj^q fqqrqt nt^a q^qr i q? fqqrqt '^rfqqjRt q4 ^rrf^qqf '^ftr ^q^i'^t qrt '^rt qrflTq qrt "ftqfq 
% qrt ^ ^ *4 ^ ftfqqq \ 

( 2 ) q7^arP^rqrRtqfqq4qqq4% 30 ^T^qr’^qF^qqq^qr 31 qT^q4lTjq1q% rhI^ 

q41]^ fqqRTl' q4 hr^ q^rn 1 

( 3 ) q4^ 3 Tfqq^Rt qw qrfqqrRt q4 ^Tprq^ % 3 Tq 4 qrq qr qqq qftqR % fq^ft wq % qm q q4^ 

3 ^^ TTcqf^ TFrq, f^wT, qT 3 rq q qt q^ ^ q qqqrr fqqqq qr^ : 

qiT^ qr qqfqRt ^ qrfqqrRt q4 q^ qr^r q4 qft: 4 ;rt q?n^ T^q-"^ :— 



t’lFTIII— 


VHTT ^ TRm : aTOTtTTT’T 


c 


(^) n+)lrO 1^*T1’3Tf^'=tilil %'3Trr^'=^ir<'^ 

C"^) Pi’^Fhci i^Rir^ci ’^fTTlft % ^ % ^'Jiin 3T^5in f^’‘-ii '^sTTTt i 

■^, 10,000Ip. ^Tftr^frti 

WfR yifl^ctjiO 14^0 371^7^ 3TF^ '^Fl/ft T^rTt : 

(^) oqf^ 3rft^':t>l'(l % 3TTfr^ct)iR'5^ 

(u) Pi-HPin wRiPon 

( 5 ) '^4*iim 1 '^inf^Pi^H "R^fwft TT®^ % P+iHr 'Ht "mimi^ '-iTT^ % 

■gjTt ^^rfer ft 3ri%T ^ ft, ^ ^ ’^' Ulh'^ '^r^rf^4 ^ ^rtrR ^ 

’Rin ^ f 1 ^ ’SRI ft Tfr TR f^l'JI ^ '3^ #ff % Tisqft Ht f^T# ‘R^fTl ^Tf% ft, TrrfHPP ^^>T% 

ffti 

(1) (i) 3Tf^4^F>Rt 375^TTr f^fRtt oqPw r^+i^hi ^Pn ’ftff^T ft, ^ ft ff^4TF ’^^tjlT ^TTT ft 

(ii) *=fl^ 'Srf^TOrft 31*4^ ‘^f’qf'ft 3 ih^ ''ff 3Pp4ft % ftr^n ftf ff^ft ^ ^ ft r*^qi^ VVii '3^tT ft 

f^T^TF "^Rf aAmi : 

ff^tt 'SrfV^TRt <a^'5 ( 1) ^ ^'J-s ( 2 ) f 'sIVTlPtsirr P^^i^ *h<^ ^ ff^TTF “RffFT 

% Riy, Triftr^T^t ■srjHff f M^nni f 'RRRrn ft * 

C"^) '^f^<4>l(l '3T®T^ fV^F % "TO^TR tffV ( nf HT) ^ '34ffT fft P'^"^!? % 

ft ^ Troft f; 3f?R 

(13) I 

(2) P^tPl 3T«4^ <^4'qiit f f^tPl ■^'ft '1 ImP<^ "^rf f, % t^j ^<ni f ft’^ 

7t^ ^’^’11 "^fr 'zf^t f Ml t 

29. ttwl 3TSr^ ris-AM 3i4tltl'^ f^n^’pTT'JrnTStf^J^ilft 3W?n”3vtf^Tft 

(1) grqT^ ^4wd 1^ '^irj^ ^ ftrpft -sff^ % srj^m -^r ^ -aTeiT^T feft -cshI'-i str^t frrc. 
PR4flK ■armr t srerar R^rwr; %rt ■^mn %, srftroRl ^ Ren Pi^Pvid, PK4drd Rrt nrdTR r arer?^ ^tRi hhrtt 

"3^ n^’«; RR^ R5t RKha RT^hs -m strrt ^ st^Tr % i^hpr, wi ^ f^ ■pMf^ arer^i 

■fRHRRTRN HNI '^m.'II I 

RTT^'fe^aTRl^f'^’RRR^'f^R^f^'S^'^RTRTRmTTt, W=m44T^Ren fRf¥^ RRlkm^TTITTTI 

(2) fifRjpgrfiRnrft gTgTRT' '^4RKl R?r^- f^rd^-<H (i) ^aRpfaf^RRiRit^ ’yrmRRR^^RnR Rrn^ rrt#5h 
%aTtR<^^RitRmT^R^ qr<fte Tf^ 4( ^3ffgRRnen^f^MRi^TtRR-4'f^RRT^annfRR^RRnT^^e^Rfr 3FrfR arsTRI^'^ 
%RR "4 Mid) Rtnj^ '4) aiTjRR 'feen Rm'ii i 

■^RR Re^ Vf% arjW RTRf ft? STftTRnTt 3TepR Ri4rr 1 R^t ; 

(R^) '^'fft RIrIr^ c'I^.I'I RRTIRT Hidl 'Ami %; RRT 

(RT) ■R4t3TTM'’^’g^fWRnRTt 3T«TRTR^3nfeRfnftR^aTnRRRR^^f %R1R^’4 3TRRT RejR ■^RTRTRTR 
■SRT RRpft arqRR RRRT^ RR ^ t Rf 3TgfRR aTTRTR RR ^ R^ RTRT RRT t fRW% 

nRui T R^^^d d'lKRR faRT RR? RTI 

(3) (Rr) grfiTRnd gremlinR^ 4R l d rd(d‘RH 3TRRT WdRM 38 R' R^RlRafl 3RRf^RT^ Tnfer RR aRpTR^RTsf 

'nrm%3TeiRTR^\^%n3nRTWRRmtRiywT’!nR^Rnft''?rRR’4 f4i41 ^Rir RRsfftdni^^'jant, a7eTRT'tRT%ftRft 
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(isr) ^ '3TCTO -^nfer ^ ^ ^ OKl^a ^rf^ilpTTi 

38 ^ 3T7r ’??Pn i 

7jp7Tfl^3r7T^^1^^WrT^ ^THFrief«+> TT^^’^^'^r^f^’^STT^ 

( 5 ) ^4'qift Rli^ ftpTT % 'ST^T^ ^ 'Srfv^ 

^ <6 ^ ^ ^ RUltin Vi if ^ 1'Jl<oici 

^111 %, 22 ^ ^^TT^^T®7T C1P|^f^Pl^ffl ^ y4)'3i’i friQ, ^if^^iO '3T*^°fT '^i^^R^TTT 

Vlii ^111 WIJTTT ’3T*T^ HHt^ti ’^, ^ '3TRif^T7 <‘*^1 ^lir '^^ITQTTT i 

30. TF5rftfrT'^ ^IM A^TfSTT ’^'il^l ci^^ Mt 

^ ^3Tf^<^Rt oti4’^i0 TT^pftf^ ’4* '3T^W TT^rfif?!^ TPJtW VPl *^TVf (rl41 3T®T^ ‘^fTf^ hRh*^ Rncii 

mRh«1^ 3T«T7^t 3pcr WHNT ftVT^ Pl'ShrH % % "^ '4' ■^‘41^ • 

(1) ^ ^ 3?|ci1Pf^ 3lftTf^, 1947-^* 

(^) ^ %■ ^<!||R4f ^ 3Tftrf^ % '3Tef *4' Iih4w ^ ^ ^m\ ^ 'R^ ^ 

^ ^ T*T^ 3T«T«TT '^T^PT WR 'R?;^lO ^fT^RTT PTC 3TC7T!TT ^TPT^e ^ 

^ VWti 

(is) ^ trtT ^ wf w^rn hth<^ % '4* yc;vf^ w 

3TT?PT3T*1T^1^^-^ 3^ih"5HI^, ftPR^, 3Tgf^ 

(2) ^ 5b 4^, ‘ af>4^-|V’^ftT 37KpTT 

*1 Vt % ^ ^ f^rf^Tpp cT®r n*h c^'T 4 n®fi ^4 pi 4 O'S ar^qi pi!] PTprrTR pp ^ pptit <^pi i 

(3) ^ «h4^ 1%pt PPTT ^ ■p«;p? pVf 3T^ ■^RT tVpt 5^h Mprfqf^ PTPT P^JPTIT 

3H^j^ni % fV^’ "giOT %, 'R\^ ■rWf ^ Pier fpw ^ %, pfNtI^ ^settptT; f¥^ 3 T«t^ arpiTP 

32. 

(i) ^ 4tpftrcrft3T«TB|T^B4^rOPOT3TTf^•+l^t^■^3^;JHR^ ^hPcw, prnRi PTPif^TCRt^'^i4iRn«i 

^ fppftr^ PTW Pft ^ I 

(ii) ^WT’^-f^finM (i) "^aR^4cTvt arf^^^MO P®TPf °f)4^i0 ^piptw"^^P[^iOp 
TPP Pl^iTT PT '2fi^ iIRl PT f^41 *^l4 aTTRt^cRT iVT *hVll I 

(1} 4t pftrcrft ppTC ah4^i^ PW "pit '4^^ 'HHMl^^ pt fppr^ arfpppp■pcftpnT pVT 

c^^Vll PT PPFRP PTfPPT Prff P)^PT PT apT^ P^PH PT "^PT f^Fff app -aPrfppTTTt PPPT P^4pRt ^ P*PPT ^ PTPtf^ 

PPT PT PTPPT 3PPt^ ^4 PTP pVf #TT : 

pp^p^ 4tpp'4 f^Hp^Rsiap^ fni-- 

(P7j aTfppiTf)‘aTPPTpr4pTftPT^n^%P^fWt PPPT cti4^f4 P^t‘^f^^1%PT a<C(4l Vt%^ pp^pi: 

PTf^’^pf^‘^'^Vt’4'’3^p5t'4N^’??teptVt^3P%pTPTP^ 3^^ ^■^f^afh:apfhrPTftP) 

PTT fpnri PTPt^; a?tT 

(PT) fpT arfpcBTfipf PPPT ‘+>4pin4] % ^ ^ apptf^ ptptp^ ppt pp pr4 pt^ Pcpp ^^ptpp pppt i 
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(ii)(M>) 'It ■MMI '0W % arftmnft 3TMMT Mi'Nrft MT MT 3TMTO It 'SlclMiT 

MMTM % '5RrfMli 3il4l'Jn ftiH, Mft MT MT'm M^MT I 

■®n^ 3TfMM!Mt 3TMMI MJ'lMMt SMt^TM M^f '^FtTn I 

34. ar^^raM 

Mtti Mt 3Tftmilft 3TMT eb4-^ld^^3T#T3TM^^^MMfMMTM^%^'^ ^ 

^^fM^rlt Mr mt Mi^rt hmtm n^fT m>t mmtm M^tMT i 

35. 

•E^Ht 3T*M M)*f'5Mt WT MTfMMiKt M^t 154 ar^Mftl ^ 1^ IM)# Mt-STOT ^Mit ^ % 1t=m;Tn7Mtf 

M5t4 f^fM ®tii^ MI M4b<; MI Mit4 3^^ 'MMM MiTM M' '?MM Mit '^TlfM^ Miff 'dImI MT MFMI 

Miff MltTIT Ml M'<;l M^ MFtMT I 

36. hi«;4> si*4I ^ * 

■STfMMirft -MMI Mi^Mirt— 

(Mi) ffsiM fMiMt fllM ■^’ 'MMM Mt M^j;'^, MT M MKMi'^, (^) MT aM MMlMfMTf^MM 

Pt)«l *ltMirjMMiI^tMiMT^MiW; 

(T5) 3TMMt'^*I^%'^fTIMftifft MTMMi^, af^MM 3IMm 37^ M^sl ^ 3TOT ■^'M^'aftrM MIMMTMt MMMT feMTI^ 

MvtM % MmiM fMi^ MIT^ ^ affMM 3TMMT 3PRI MMI'I Mil Mif^ ^MTM M Mf; 

(M) MF^Mlf^IMi MT MTM^ ■^, sftMM 3TMT arm MIMf MH MMW MFf MitMT; 

(M) M^Mit'mMm'^’fMiMf'fll'^atrHMiKWMTMMftMMFf TmTI 
FPs^t^rniT: 

^fTT7m%i3I#5TM%ftT^ "Mief'Hr-IMIWH” 'ItF^mMTMftm (f^TM^aMfM M^M, MTIIM MFlf %ft^, 

AsMpfl‘%MM'^‘ aiinTMMiC^Mff ar^MfilllMf, Mf^) aifMM TI ^ MTMMT 

MIM ■gMTM Mi^% 31MMI STMen M)T MMiITT f Ml Mvl% Mit a^flftl Mf Mmft f I 

37. ^ftM 

^ arfMurt aisiMT M^f^ift '^mi Im;^M ftdr % mtm''I fM amtsH Mil Mfri Miff Mitm i 

^ P i irHMM '^Fr aiMMT 3TMTM: aiei'uMJ'.l ctiiyMI ■EWIMf.M 'Mrfjmt Tf, ^ :— 

(Mi) VIiORMi MMTt aftr MMI 
(131) '^ItM MTF Mif MTM aiMMT STjItM 
(M) ■’ItM Tf^IM ai'^RwHi 
(M) Mit^ 3T7^lt?r Mlf^TM ftr^tim, a^MMI 

(i?) Mit^ aiwftM MlRfft^, hUiSIMi aiMMI %-Mtp3(Mi 4 m TTfiftl Mil 3MMI 1 

38. VIlfVrl'Mi 

aiWITM % rMpH^m t ' % ■'pfUF % filMT, MMT Mit^ aTPlMiRt MMT Mi^MTir ?M fMfWlf MU MiM S' MMMI 

MMJVtT, 3T f V l iM MI 3TMMT [HfeliMd l MTlfm t ai''mT "^Mi % firm % ft=m, Blf'HM.I MMMT ■?MMi -'MMTITff % MlrffH MiFI Mi^n ?r ->,T’4MT 
jTEj^nMM MM Mil MIfI MMT t MMT WMR % fMMTl MiPf % fm, Mt^ ^ Mf M^ VllP-d'-lf M M tMiMt ttMI 'MMMT 'Mt'-mi M;T MFlt 
TTlMTI 

I. 3tfl(et)|[t 

(cR) t5tt?lT3 : 

(i) f^MMI ; 

(ii) MMTM ftfM MI Tf^'^MMTtMi ITSMT ; 

(iii) MtmfM flMi TiaMT : 
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(TS) (i'Jfi: 

(i) t1IM<qn5l ■qr 3T1^ 3T7m; 3T«iqT^^ 3r^T>FP4'^’ 

(ii) ^ Tp;7(iTf[ 3Tiq75T T^TmPT ; 

(iii) 3iPiqi*} ^qiPitjRi ; 

(iv) ; 

(v) 


r3TTftrf^m%3T«!|’?wf^^^5f5tft’^ 'TlffTTHT-nin37Tr: 


(ii) "(^JiirnTPi TT arqp^ i5t% % arran: ■qr srfwfl % ■£( t^wtkPt ^strt ; 

(iii) ^ ■&T 3T«rn f^ra% ^ f^ran: % fen tiw f, t«jhnh ^ei^'hk ^rsim 

Ml ' ^Pn ^ 1%TI. ^ f^ra% ^ 3T^ ; 

{ i \’) m^^thRi % fwi ■Jfifim 3T«i^n arj^rraPrsf) ■srfsrEtT'Stf % [^■qKiyl'ini % ’tt '^ii'^fi % fVm, 

3TflT^ M'ilHR) ^rep^T ^THT ; 


(\ ) d-nciV R "^n TI T ■^' TI aiffeWRt "5^ RT T RrqFRh 

■qft^ % RTT^, ir^ 'TO'TOTiRRT ■'1^ % TOlPR TO5)1 '^Jin^RT TO Hijiiypiq) 'RtlW) ■TO% TOTOT ■STTOf^RT 

ft; 

(vi) f^ STf^RERt ■^, "ft "fRRft ■'JFft RT T '’^tTO RT TOI TO^ft ftyPeW Rit ?mf ’*11 

■qf^!a^r^ft^ % -[TOITOT rHMMl' RT Sirf^ ^ ST^RR TO^ Ry "R:; RC '^TOTON; 


(\ii) 


■RC TORT fTO t fr TO% TpjT TOTO '^' TORTTOH; 


(,\iii) STfRTO^RTt’^R^TOnl^ : 

(■RT) frot'Rf^'RTTOH'^ 3 Tr 4^% TOTO’E 3RTOtTO'^ff5R<TftTOt 3TflTOTTf[RTtTO TO^fR'^TOTTRT'fl'TO^TO:, 

mTOTORTtf^rglTOR^tTOff ■^ar^RTTTOft'TF^I 

(TI) ■frotTTf^TORTO'^ TOTfRffgTO'trot arfiTOTTTtRTt, TO'RpTOTO'RRKRT^'^Tff ■^'ST^TOT; afk 


Cn) '®TO[%TOT%TOir; 

TO^'Rff'5TT ffirfHRR I ^TTO-Ta'J^ (l) ^ (iii) PtitPl ?5l^ 'Ril ^I'll^ T y^lR%, 'TOfTOT 3TfI)ti)(fl 

RTt TO% ^ I^TOTt 15 frof RTt TOTTrRT TO^fR 3TTOT a^ 

TOfRTOd Rt^, % 3TRR RTOR TO TOTO TOT^ TO TOTOT '(TOT 'TOJTTT -aftr: srfRTO^t ^ PtiU TO^ 'TOITR TOTO RT 

Rif ■Rfi ■??), RTt TOf^T RTftR TOlf ^ "RTOT STfRTOft 'STO ffTOT fTOTT TOTTT : 

tTOT To iR7 TOR pRp rf f ’ g RTtf RTO TOTT% TO TOi TOf?I TO 'RTOT fr 'TOTTTO TOR NfiSifl R ifRT 'Jilt'd 

■Rir TOflTO TO R TOTtR TO -RpRTOii ^ ffR TO% ^ TO5 fiTO RTif TOf?T TOfTO ItoT TOTTRTr 3tT TOR TOt TOTOft fTOR IfT TO% 
■TOT TOTOt RRTO TTOlTi TO 'TOTOT 'TOif fftT 3TTOT 'TOTR 'RRf % ftlR T^tIki TOTOR if ; 

■qro^TO Ri iTO 'TOR ■RRlf TOi TORTOTOTT'f Rif ; 

(^ j j Tfq TORTO' "f Rif 'TORRR iTOI Ri "ft 'TORT 'f, ff'RilTOT 3TRRTTOffrofi TO TOTO H'IH TO 511^1 RRf TT3RT'f; 

(io srfRTOTi^TOTOT'Rmaf RiiTOTOTiiWtfTO^IT5^TOTOTO: #T'WrTOTOTO:%iTO,iTO^TO^TrTO%^ 

■^’ TOT RRT f; 

(tf) ari'RTO^ ■% TOT^TO 'TOTOI RTO3Ti RtffR 3TTO RRT ■^’ RTRf ftR TRiTOT RR ftlRT f 1 





MM 
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JL ^^\f\ 

(^) 

(i) 

(ii) \ht}^ yfn^f^ 

(iii) 6 WTTI 

(is) ’5|% Cht;|T3(H % 

(i) ^sprfm; 

(ii) (Tjfeqf) ^ 0^ ' 

(iii) 'T?it 

(iv ) '3H *ii*n^ ^ni*iii 3TfV^)7T*T Hg'q ■'FTT % 2 ^’nt ^ 3 tRto^ oH'irl 

TT^ ^cii “fiM)j 

(v) ^<^1 "Nialwi'H 4^"^ ^15 lcriH'^*ii‘*Hni usT jfl'fl; 

(vi) : 

fh'R sfli^ ^'^1 ^'^5 ill'll^ ^iT *hl^ Silk'd 'W<!i*i jhIH^'oiO ^^ ^®T f^rftRT ^ f^'-il '^iin'll 3i^)T 

cf?[^ 3?T^VI firlHsPl 3ir^*^i0 '5f5)'Rrt^'3n^% ftm HiRh f^<Hi '»in<,Mi 'iii'q<sti^ 3Tt^ 

3?KTO 3TrM ■sfiT'Qn’5^ 3T^'8rai^'JR^%f^''Tqf^ ar^raRT^ : 

'it fti 'Jii’^ '^in% 'icT ^1 

(i) ■RT’rof'^f ^mf^TOTRTT 3T«P^T^rarfR?rff)'^TJ^^TTiT%'^'5RT^'^R^ t; 

(ji) '»in''i ■^irra^t Tifitt airti R*i^i % '3^ sfir '’h'^i'^K % Rt< % *tft 

■fif 3i3Tn^%; a?fiT 

(lii) arftt^JRf 3^^^ 'UK''! ^313?) 3tf3H ^ 3TR% 33T ^f aTR% 3?t ^ *h<, fVl<Hl ^ I 

39. uru>^ W stfUtRim 

ftrf3^ 38 ■JRt 3T^8ST37f 3?) RTOT Mlf^<til0 ?RT 33T3T RIW t : 

(iSR) Ttez^ -f^H^ 3ni3R 3tftWTRi 3T*T«(T 3R 3nm 3tHt f, ^ 3T*TO -RlMRlAt ■^' feS 

3t3^f ; 3?*™ 

(73) Wi 3Tf^^337t 3Tq73 3Rf3Tft3Jl 3Tmrf^ 337^3 T^r3)33RmT'RRTt; 37^1 
(n) 3[3T 3TP^3# a7<il^3i4^ Wt; 3Tq3T 

(■q) ^1^3Rq3iTTq^37[^7F7%3R3T3TW.)l0|?|R,'ipqT: arqqT 

(3") ^ferfwi 38 %3nqf3'f%qffor'!lf^fiqTqiTqi3t3 3R3T3f^3^'^ w^iqf-lOiTf) 3^ *3 : 

qT^qF%fql3q3 38 3rr3T^8in3iT3Tfq?EtT33^'f3)qT3n3W3T%3ra33rt3i'^3R^% "tiK^il'3if RnHan ■^' 3^(73)^^ 
% 33t 73n 'Jimi f' I 

40. 3(t3I;'l[cw '^n' Mryiyi-AH 

fqfWT 38 % 377^3 ^ 3?R 3?) '91% 3i1rT3 33^ «Y53i<, 778^3 srfVqiTft "SR11^ 3Tf«TORt 3it, 33 

f3R?^1q3^'5rf?f)Rnt'3R^3 3ff'n^ f ai'iT 4i4'=lld % HIhc) ■^' ST^TORt 3it yrHiqlPOfl 35) % ; 

■(% 3837 srfqRird, arq^ ^ 3^3 aiTRtfSRt '^7^ 3T=4 TTTqrsif >(fqpi^lVi ■'R 3TTT^ aTftTOTf^Rft 7fft3, 

i^i4<d fRRTr aqpTqiRt nifMci oFR 773R^ '¥ I 

41. +<iMi-t| 37T^ 

■?3 r<^rH4H)' "^f qfHn fRRTt ^13 ^ ^ vt, 3^; WR3 % t^T 37fl7qiRi STqqT aqfiiiqiK) sfrt T3;qi qT^NlTTf P^h^l 

Tqf^-^’TqW^qE^-^ 3TTRf73f 3^k7^^^‘%f^^^■3^^ll7^^^41^fqtqT^ W=H3i)3n5frt aff7a7(q8ir3ft7r4t%3S!qt afRTnrr^ 
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THE GAZETTE OF INDIA : EXTRAORDINARY 
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^ ^ VS^ ^ WT ITTfV^, ^ 

40 ■^arnTf^^nm-eR^^TTf^ ^3rt^, srfwrt % #ft i 

42, 

W 3TftF^^’ ^ Tfr^ ttzij 3Tqfr^ :— 

(i) W ^ 3fTTft^ WW ^JTKTT t ft) ^ 37f^TOTt ^m\ ^3TTf^^ TTSTH 3TFRTf^ 

■i^mR 3TeT7^T’^3TRK^'#^3iV^3r^'? 

3TmT 3Tcpn^5T^, 3Tt5q?^T’^7FT'^^ ^ ^- 3 ^ 

371^’ ^ ■^3TT^ ■^STT^ ’wpt ^77T%?rT ^3TFiH 3TK|qT 3T^ tjtP^^TOT f^fRTOT 

(ii) ^ m fWT WT^ % w;, ’Snfwff f 3^fV^Trd ^^ll’Hpieb 

ahT^qi^ HIHWT ^TFfTf, ^ '’Hnim 37T^ '3T^3rTf^ 

Pi'44RRTT^%%" Rlt^"^TT^ RhI^ TW7TT%f% cf<HT ^ifliPTTT ^rPTOKt bf>4''=iiPf % 
a^^S^imPiflh ^\[^ ^ ’^Tpft '<4lRr^ I 

(iii) 4 R; ^fd4>flT ^i41m 31^ IniPicfi^ui^ ♦iiHCii <1*1 Ri^k ^nf^oniO 

^ TPT % ‘=^4^i{I % f^rro ^^Vu’hP^ yfitT^i hk^'T viii4t ftrPFT^ % ^n4n 

Pt^i'iI^ ’Jii^ '^1^^ 'ST^T^ wql'ii^ ^ci4)<it ^i4Pt gki IIPin «iRki 4^41 ti^ticfl % I 

(iv) ’^JTm 3TTTt Wti yif^«hKl ^ ^ ’w 'SfiPwii! tft % 

■^^l^inf ^fTFiW^ i^^ftT^3TT^37«!Tm 3TRW(f) #?TT%'^ITOTT'^, ^FTT^ % PmR ^ ^ 

RfPi^^l 38 ^ ^n4n 3T«4qi T^^(lf) WTTT^ '^in^ I 'Jii^ ql<A ^'^'S ^ ^n4^ni ^i4Pf 

P^K %’^n^’^TW MifwyniO "^nr i 

^ 3TpT?^TTd ^4'^lfl 'y^iNKpm^^rf^^ 1988^ vm 13,14,15 ^ 

16 mR'ItPtti ^rnriftw ^ "Pri^ t 3T^;f^ trPjh % '3?«mT line ^ ^ Pf^ % ai'jPiTT 

w 3Ti^ ^ arr^t TiPwrif ^ iniPT vif^4li* ^ Pptt 11 

43, c^ciOm'^ ri(Pt<ilvi^H Mpi^aj 

%g;, ^TftnFrft fih4'^<l "^WT yiPj-!+>i4) ^ i^:jHRi % oi«6% ^ i 

44, %^3^JVn■f^^^ch^UfllT^ 

(i) ^ 3T^ % ^smW Pm^hi^ f PnTT% ^5Tft««Pf^n ^ f ^ 

3#^^?Pf?n^37T5%TT^^n?l^^ *hl(fln^^ ptPr 3TT^’^''7Tfi:n’^’TraT 

Psfftr^ i^HT ’^STTT^TTT I Pr^TpSRT ^TfVaFKt 3Tq^ "ernp^ -^TplqPfni ni<Ra *3^ ipiKl 

^ ^ ifRTT I 

(ii) ^rer^^^>4 ^Pto%^: jvrRTPi'^T^ tt^ t ^3frfV<i^r4ai TTrfRsr ^■^'Rfh 

■^mr^nr W3 cn^TrF% q^Rqi^ wtt ^stPr 

'^rmr t i srProRt ab4^i(l[ 3Tpmf% ^ ^rnhsT % ■«tt^ ^ tort i ■% 

■^■??r^^3fTRm3n^:^*%i!p^TO '^qiPgRi"^rm^%%?; 4t^qjqK"^ 

1 ^ 3i^?iqii % I 

Wl^cfiTUT: 

P< ! ? i M i fV^K ^ 3'v^ % PnjPr w^, 3T3?TmPnF ^Fitwif ^ “ffr^ ^ ’Wt 

■5iTPn?5rft ^ 3 tPr 3n^ ^ ?w "^if^ i ^ '5rTfV^)Tft % ^U\h 

’^Ptti 
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45. 

arfti'wO 3T«raT ^ w*f ■jrftrof)’ sro ■an ■!■ i ^ -arfiRiift' ■sre?^ 

4)4'qi(l il'^ 1^4, Si^tiK '^piKT ^"u^K lfl’71: 

1. 3tfij^%Tira^Tf— 

TTOR ^Tffl 

(ii) % Icny,;— 

T^T5T«1TI 

(7S) sFT^^TRif^ ■'!^rfRT3;'«j!?T^^ 1/3 gikfTc^^'?t^ 

3T^iW1/2 I 

(T3)»l^ 

ftRSR 3T^% ftnj; wn^ w ^«rT jcrt ’Wf ^ ftym ■ei^ ■%it ■% 

urr^C^) % (i) aflT(ii) ■^'Wlf^ t ■2R^ ^ ■qrf % g^f^if^ifi' -cr -q^ 

ci'iHi ■51TI3,<II I 

2. «*,*i'«sii(l'^'»im<^ — 

(^) •jM ilni 

(i} f^ci“n ^ aIh *15^^ "Sw ^iT 1/3 ^ 'ti4''^('0 Pici'^It rtiOo ^ ^ Ici eit ’=(i^ Pf>^ 

^ W*=T>K I 
(ii) ^■afit31^%%T^— 

(Ep) nf?; 'iil'q SKI 'iiinl lit *ici ^ 1/2 ^ r^cn<Hn ciido 

TFT *111 

(13) T^ETif % HHi<('^^TrT'*iftf%i'iFfr*i'#®r, liiifEm '!+)4’^iO,3iKi3r'3ii%%if('3fM^^ %'WT 

(■^l) '^SfWT'^511^'*11^ SRI^ 3i*iT'33P ■?1T fpHprf-qq^ fsffqq-q■5(^:qqj 

311'Qj i),^l y.'JlVil RhIJ '3?) inf'll '3?! cii<l<3 'S: 'iisl'il 3TeT^ Pici'ihi % «iiq y,of) % ip^ '311 vf 'PR 
'4*'^1 3i*tl 3y PTRP '^', '3IEI '311^'^" 3T*1PT 'ti4'c|l(l ^ ilftlPlRl ■% *fiK''l iPf '^, 

^TffPTI 

(13) »T^ 

ftRPP3Tpf^% ■ftpitq MTlf pit'©tePH, ■pppi^ ^P«n 3P7T iRlf'PIT'ft:i1R, '^TRTl'^IHl'% 

tau-s ('Pi) % ■3'H«l'J>s (i) siti (ii) ('Pi) '^'■M%f^*3't''PRJ_'P^r''11 STVIPT'^^'Pt}'^ pi4'qif<41 ■'IT'PTFJ■PI ci'llHl 
I 

’^TF ^p^TRT ^jnTTPT ^\'<\ II 'Ji«< ci^ 

^nvii I 

46. ■pT^t^^aTcrfiraltr hihciT ^ 

THiR TTffWTT^t ’^TOTT'T^T sfk'OT 3F^ftT, 

fqciRin ^ *^<!iR*h 41, ^ yi^ f^*Hf ^Mi, %" 3ini. '5^iciH f^^ni ’^TH^nr'i^ "fe" 

"^T^iFT TnPTOirt Pr^q ^cfl % ^hn{ ^ni-!) Rt^qi 'm ^ 

^ ??I<M ^ 37ft7^ '•^4’HI<1 t, ^ 
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47* 

^ ^ ^ TMifer ^ 11 

(ii) ^ ciiO^si 45 48 ^ *^r‘4n '^^4lc^*^ 

^TF^TT 'JiiO ■^^^TTTI 

48. 

(i) % ■'TRT '^^P^Rl ^ I 

(ii) % TRT ^ '3T^ 7T?iTH wiF^cf^iO ^ I 

49. 3Fft^^37^t^ 

yc'^cf) ^hIci % f^TT Pi^-iR^risia ^PT^^iTT^fTt hici'I ^lyjn : 

’^l 

(tt) ^T^ftrn wcT I 

('R) ^ 7ET*-4tf^ ’1^1 I 

3TWJinrv 

50. ct>ci uImi 

fqplH+lT %”5rR^7Ht % a|l^ V{^ n+>^1 3Tft*hl<t 

% stf^ "n^ % "RTTr T^fT i 

51. ^HlfVl 

(l) ^ t{ f^ ^4 ^k 1 ^ ^ ^ t ^ afiT ^ ^ ^ ^TTTJTTT I 

( 11 ) Ptitil "m q^4’^l^l ^ ^Mol-Wl CllOo '^H'l ^fh" 

(ill) ^ % ■RTTT^ ■^' ipj ^ ^5^^ %. 3?n; ^ ^ 

'HHIKl ’^JTTT^ 1 

52. '^^-’gfiSf 

ferft ■etrrmpT ’^f 3^ ■^fwTPT % ^ ■ 7 ?^ : 

■qr^ qir % srfVnqft qr <+)4-^ 'ht: 3h qipt% qfr qF^ FTTn^ 

3TTFftF ■^' qF f I 

w2Tmvi 

^i^<fl 3l^T '+il4 ilF*^! "qil 

53. ■% U**)K 

^q % qrqqT^' % arwqqh ^rfqq^ qr q^Nirt ^^H^l^’^gfl qqiR qrt ^ %n qn fTht ;— 

{-^) sqq^ftqqr-^^ 

('^) fqRtqrfqqqi: 
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•gTO4] 

(■n) 

(■^) 3TOTtfOT^^^ 

("S^) ^|0blVl‘+ 3lh hvl'l 

(^) 

54. <*n 5'lRf?T Hl*<1 Hlfilitil'Q 

^ "tff^ I 

55. W3rT^^’^^T^T'>Tqr3lf%ra^Tfl‘’qr 

(i) a#Rm: % ^f ■^irf -fe^r ^ ^fw?nf i ^ ^ ^ grfiqi^di ifuft ^fr »fr ^ Tt 

■qr ^ "5^ WT Tnftr^ % w 11 

(ii) ■^■'Sti^RI ■if^id tHH^I ■^111%'TT’^ arfefirft’^ ‘JEW^15RT qiH^^ ’^'H'+i'dl 

t: 

■’Tf^ "4^ ■fV’^Tfr; ^ arPTORt "qr ^4’4 k 1 ■jmiOT wr f ^ 3 t^ 3?k an^ Rfr^m % "g^OTTm 

cfl% fPP^ Hlitj. ®ll«lfq=t) O'J Hl^ "^iT ’’TTST ^I'll I 

56. ^ cdMH 3ll^ ''TT RmI^ ehi.^ <*11 

■RT fFH srfiq^Trd ^ ■3r!T 7m f56 IwhT amr^T ^ mff fTRT TH, -Ron m ■RT 

'IIH+I STTOm 'Ilf I ^ ilT 'Jii^ Sun ’4TI 

fmW=TT#T arfewt ^ ^ ^ I 

58. 3l|ehlVl<4i 

(1) arfwttm 12 : 

■RT^ 3t 1>4^ ■ipt srmfbm ^ # 7)n t; afrr 

■RF 3?h: trft ^ % Fn>4 f^* sfrt Tfwff ^ ^ ■mli ^siPrr mrnTT im mr ^Ffifw-rirr 

'M'3'=ti< 75; wn I 

(2) 1%fTf3TfrmRt^'4R^^jKl ^^)crl"S7'=nf %FkT^3TOfw^*FTtFTj.TR^mTrrt^Tn^rm 

HFl % fm, T][E 6 ^ FT ^ ’HHIj,4lRl=t) 3TT7nT FT TFlifiT^ Ffit I 

U) (^) srffemiTt %FFT^f^RTt %(?l-5Tmf ■^*3TT^fi-FRIFFf #aTFTir'^HJF WJ^ ml F FWm F STFt 
FT 'lil'S Ff 'FTTITft' I 

(71) m+errct % FTFT^ ■^‘ %^F5T mi FTT% FRI FF! T^ F^ 'FTFrfrFFr FF FFTFT FT FTFTTt 7^^ ■^’ 

FfrFf^ f^TFT FIT TTFTFT % I FF fIhI’O 60 ’^* fFFtfor FTF Flni-fl F"lFl3Tt % srftrfTFF ff'll I 

(4) FTFTftFFT^ FF^FF FF-fF^FF (3)(Fr) ^ FFT fFFtfrF WiFH -62 % WTF 1 tT?TF ■FIFN'+i 7f^ aftT 

MfFF 63 % 3T?T^ TTT^fF % FfdFTFF fFTTft 3TF FFFT Frt 7^ % Trm wf 7^( m FFdt t I 

59. f^^tFifferanr’^^ 

(^) T^FT f^RT TTT'ftl^tTlTfU^iR 15 ^ STf^TcT Fnrft ^ 

(1) Ff7TFTTffFT Fi4Fl(l^^^FT’^tFT%11 % f^n F^% fFTTTF ^ fFT^IMlfFFFTFF FTF T^ ; 

FF fFT T^FT % FTTF-F ’^f FT TtFT % ^FTTF F^ Ft^ ^ FTt^ fF^lFTfFFFT FFf # ^ FVlt I 

(2) FfFFTT^mF FjT;| l d 1^ F(TTFFaTF^^‘3Tf%T pF j i N i r FFTTT F #F^ 7^ F^rFFIFTT T^ F^ rFyl'TlfaFTTr 

^ FTT FTF ■#TT1 

(3) fF:^iqTrFFFT'^FT"FTF^FTFIT3TfFFTT^^7^ 3TFrF%1^,'^FfTT=TtoFtFTFFF f^FR Fmi 

(4) 31 rfTH'HT, 1989 FFT ’giFT 180 f^Ff FFT Fit 3TFfF % frTF f#FTfFFTTT 7|^ 'ITR 1 Fmft, T990 'F 240 f^F ^ 
TTFfFFi TTFT Fit fFFtFlf^TFiTT TTfFF Fvt FF FFilft I 


1373 G1/2001—3 
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(IS) ^ 

(i) ^ %T?;^TTRhsr^w^’ni37Tr^ 

^m%\ 

(ii) 3 ^i^c;' 1T (7sr)(i) ^ >iq^^ 

: 

*?W>T '5nf^ffl w ^ ^ ^ «TT ?ft 3rT% ’ 5 ^ ^ TRRT 

Wj^TT % 1 

60. 

(l) '3Tf^'^|{l 'S\ % 4)*iT 0 3TRftf 

^ ^eil^ % f?rT "^TT^ ’5F?fl' I 

( 2 )(^) HHj % Rut 5/3 ^ TSTT^ '4' 'SRll 'JiR^mi 

^ "oflHrft ^ TIT % I 

(■^sr) f^TR^ wt t'^n c^ T5t ^ %f^ 

"^TFr Trrfhsr tw "Rtf % f^rt^ s/3 "Rtt i 

(T[) ^a)f 3ifVt+>i<l 7TT o64t^iC1 F^FTT^1^11 ^ 4qi'+)iC!i ^*J7^ Ft '4r41 

Hi^> Pn^4 F^FTT ’^nsrfer Rt>^l TRT % Ft "S', % FF^ 'RTF % WT Mr4^ 'T^ %^R5T 

■RTF ^ 5/3 r*T^ 41 miO '?5^/4p5«tici ^^3TFI oR% JRRi Ft ^TTT^ I 

(^) ^ 3Tftr^ ^ ^4^<1 ^ 3T5RfpETfF -RT ^ ^ ^ftRlft ^/^ffe'-WT ^ ^ 

R[R1 RRT ’&, ^mc41 41 ^ ’^JF' Ft^ FT ’^FRT ^ 41 ri<I ^^/4rb<?in ^"t '3Tf4*f>crH 10 

3TFf^%7 T(«F% ^dlTF^* RTF ^,'RZr 1 ^‘^mRTT: 

FT^ FF ^FtRT^ fe^Tci ^fMHR=ir«in?T^%3T ^ FtI^ F^t FfT 'RRnft 'f : — 

(i) ^WrtFT -^=^K^FtFTTt^/4te'=H^i^F?t^F^T%^^kTFTTF7FFt%FftTftFr<^Tf^T^ : 

FTFJFftr 3Tft^FF^FTF^-c^iO"RT^Tit ItF)' ^i^'R^FitF^ Ft FRFft'Mf^RFT 

FTFT FFF F^t ST'^rPt FR ?T7t FT ^'^(11 % 1%’3TTFit' 4lFTpl/4feF>ci ^ 5 ^ <3lT^ ‘^' ^ ^^4) 3TFfV Fit ^fjFT "^Jt I 

( ii ) FFF ^4 % ^<R 'sflni'O ’^^/4rfeF>^l ^HRI^HlIa^ ^TT^JTTT "RT 4^ Fit 'TUM.^H 1 

(iii) ^'f^FF +^1*^14 [4^41 Sii^T 'JiiO r^Ptic^i hhm-'I'FF fI" 41*{1<1 ^^/4ti^4t % I 

(w ) FTFT^t FiP TTFTPf FT "PlR ^ '^Tr% 'FfFFFTt 'FT 'FvfpFT^t ’^TFi' 3TT7TF 'FF 

FFT^' FF FT^ "FFF % f^FTT TTOcTT % "PF ■STF FF 'T^ ^^TT^ 41 * F % I 

T^c#t^<aT : 

1, rHgr°MFJtFTTt?FFFr3#TFiT^ i^h^Fld f 4 %f^ 20 "l^ FRFtFTTt FFFTF’^ I 

laO'f^TWTtf^FTt^F^ 

2. lFrTfFFF?tmTtTF‘Pr3TfVFTlftFTFT4FTTt'^%FT^'^F4%7f^20ftrT'FJt^^ftFTft^/ 

61. aromTTFT'^ 

( 1 ) sqf^TFnrt FT FPpNrTt Fit 3TTFFRF 37FTFT '^* '^ vUl^Ft ^ '3TT% FTF F^ FTFTTF F 'Ft ^ FF 

^PTF^t^ 3TFfFFF ^FH ^ T^"FS^F FTfFFFTt FTF'FtFTTt F?T I arf^^FTirt'FTF^^Rt FTt 

^FTT^t ':FFTFTTF F^t ^TfPf 4tFFF 90 ftTT'FT dflFH^^'FTt m^^< 1 aqFfF^^lTTF 360'f^'^ 3FfFFTF^ FPft: 

FF % ^TTFFTfeFT FfrfTFRTFf 3T^F^ "Fp^ % ^T^Ft^F ^TfFFFfl' FT Fi4fT<I ^ 720 FTt ^TfTf 7^ 

‘3TFT^TTTF FF FF7FT TT : 

FT^FF ^fF^^FFnftFTF4FTTtF5t^TT^#RTTt%'RTF^'^’^% 'iT^F?^ 720 ftF % FTF ^TTTTFTTF 

'qrTT FF FF^m f ^fIt Ft^, Tt^ arjFtFF ^ TTFF, \h\f^<^ ^ ^TT% fF^ F7TTF FTtm I 



[■Mm III—4] MTOT ^ TRm : 19 

( 2 ) Ttas^ MirN«tilO ■^’ 3pST«n TTTT STftWlfl"TT ^4-clI<l 3P=9 31^ % 

W®T vJ<H^ 3n^ 31+1I'HK"I H'Jy. ^ <-|'iiCII I 

(3) srafT^mw ^ 3ff^4 % T?tTrT aftr FT ’51^ ^ •'^r^rf’-^ "spr tw 

%1^'T^^'3m37ft^T7T^ f^WiTPrW3TfV^?rdFT'^’^TTF^t%3TOTWT’^^ ^#3JTt -HlHlIl 'JRT TlF ^fTTFT 

"aft % ^ '^P=NTd % f^T^R ^ WT ®ff, ■'IF ■f^I^ 1 TOFT ■! ■% 3TOTWIR "TW 

-\_ -C^ , 

^ W^STIT^ I 

62. 'ftl^34ra>ft*rai'^^cTSIT'ftl^'^^ 

f^ ^ wfft, ■'Tft^ f-T^ar-H, ^ 4 ferl srfwfl ^ % w'l 'n M^ift 

'™ii5i 0(1fVi^l 3p^ '3q^i(H ■^ ■fi^ ■fe i'lO'H (H^.'tiK % ■^ ar^rTt oi^4 5i<i f^iqi 'iiiu, 

31i^fwaf, TT«TT ^ Ft ^ ■Wft I 

63. H^fcl 

(i) y(^Rl ^t^el % '^iF ■^' TJ^ ■'TR '^' tOr RF^^ FRi '^Ft 3TRfR 'FtI' "Rajj! ^ Hc+idl % r^Ht+i STinTT "'RfflT RTF 

^TRf^^RTTr»teITR3T^£fqT 'n’^TTF FRR RitRt ■^TTf^TFI 11 Rf^FIT STIrR# RT RT^^Wt RR^ SIRTr 

I?IRR 12 "RF^ ■^ srftlRi’R^'FtRt I 

(ii) ’Fjftl■Rlt ■fRRrt 3T^'5IRF ■Rlt■RTR "aitF RF "RRiFT ■^"liRjfR%'RTR STlRf^ fRRft 3RR ■RRiTT 
■R?t ■Rlt F'^ ■Rapt 1 JFIR -SRt RTTlITft ■aiRf^ arg^lR % FITR Rlt I^R)l4 MRRRRT RTT RRTRRR RRTR "fRlRT 'TRT I 

64. ^^WRq tlR R ^VH r 

arfRRFt RT Ri'4rI< 1 Rlt "F RT 3R% ^RT R^t R 1F% F RRRTf TTRI '^f^SRT frt wrft i RF % Rft 

3TfwttRT Ri4R I <l RTt ^q | BhM %^^'>jFgTfrFttFtRR%RTT^ IjfFf^r RRf RltRf^ ^ Ff^t ^ RR arfaRT^ r4rI<I 
^ RRRTt ■>frg % RRR f%rPlRR 59 % RR-'WrRR ('!F)(4) 'RT 3TlRtftR ftMTfRRTIT I^T 'RTl f^4f?f "FR‘FTrft ; 

■RR^ RTPt RFf4i■RRRit4 Rv^Rlft 4'o(i 'Rit'^RT^niPi'jjti 41 ni ift iJRl "3^% g,Ki ’rIrr' f'FlRTfRRiK 'Ril' RRfRf^u 
fRfRRR59 %"3R-f4f4'RR (RT)(4) %7 3T1 Rr1rR ftFlftRRf RTTRT RltR%; 

■RT^ RF 4t Ri4rr1 ^ FIRR ’RFI 'fe WRt % RxFRRR ^RrI ’^RTT^ RTRTRT RR ‘FT "R^ f RRr% RT^ R?f 

fR?KtfRRTR Rit STRftl % fetj; 3^h: R% FR Ft4 1 

65. i^fg^^'^^■^^^t3^Rf4I■^FVRR‘3;T^^dl FhI 

■fRRT RT R^Nirfl' ■Rit RRJT RR Rt r4 F 'RIt RI RTRRI 3"iicfl 'Ft ’^RR ^ RTFR ^ ^FT F RF RRi 'Rlt 3 TrF 

rF ■rF 'FRT rF RT y.ISRIMR ■RTFT TfF "Ft 'FkrR RRT^ FIrFt -IrtR] RT rRt I 

66. ttii 3^1 t tiHiyi Flu 

(1) srfTiTRR^t RT Ri4rI’ 0 'f%R "fFR 3TRRT RTtFrIT #FrT RrFt "rIrt RTF 'Ft RF^ RTrFfFRR R RRrF ^"FTfr 'RIRR ■FFF 1 
(ii) 34fRRRT(’RTRRhRTF'f^iFRRTRRT^^'FT%RfiRtFRF7TTRRFTRFRtRR'RR4fFRRRRRF’^^RR sifFR'fFR'FtRTI 

67. Rii4q ' g RT arqfU 

( 1 ) RTfRRirF RT Ri4rk1 T^RT rtf RrFrFR 3TRftT % f?RT3; RTR ’FtRT ’FTfRT "RF ; 

(RT) %-FIrr 3TrF "JItF RF "F ■fF^fRR % fiRi^ "RR RF RF ■RTtFrFR RTF "RFr, RT 

(FF) FfteRTF ■RR ■'TF RF RTtFfTFR ■rtf'FtFt 1 

(2) RR ^RgR FTRR rF aiRfR fRR RRTTF rF: 

(RT) aifRRTTFt 'Ft FTRR ’F RTRT % 'fFRFF rF FTTSTT rF WlFRiF FTTR ■fFFf -RfRRT rF RRfR, ^Ff 
(F g) RT4RTF%FTRR'FRTRT’FTfFRFF'RFFn5RrRFFJF5RTF'?5: "fFRl arfRRT'RF STRf'R I 

(3) RTt 4r ; .» I FTRRRTtgTRfR'FT'FlFH3TftTRTTF~RTRT4RTF)RTTRT'yTFFRTRRF'FRTRt~RT # RTRTR~Ft, HUf'i'f^RRT 

^rrrtrfWi 

(4) srflTRTrF "RT ■RT^RTFf rF 3T^RR RTtFrFR 3TRftT rF RRRT ■RTfF "FIRR "FFiFt ■^FiF RF "R RR^^fFR % fFR ■rF TFIR "feRT 

RTT 137 TT ; 
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(5) ■=^'WHTnT^'Ef’f^fvr^WT'^fi^3T?Tf%TT'=T'fftTTt3TfV^'!n^^r4^^^fT!h^ 

(6 ) 3#T?Td =n4-qKl ^ 1%!TT '^ITTtTT ^ SHl'dl ■d?T°hl 

^tsth rr\ • '%i4‘jbu i ^r^ff iff wrri 

(7 ) f^FTiTt arfwfl’ ^■4'infi ^ 3T5jt’4 ^ T^THKTlT’r "T^ ^ «hl4TJf.'J| WT WTITI 

3^wjnivii 

f^ej 

68. ^Tf^^f^rfUcTOT'fifyH 

C1 ) 3#TTil^ '!64-SIV0 f^TFT^ ^'^Iwd WW 3TfvfWT, 1952 (1952 ^ 19 ) '4'’ 

^ PfHflM 3HH«i<fl #!rT ■'jrf ^ »if%rrai f^fy ^ i jrfV^iiTd 4)4 tjk1 ^ ■>4^ W*? 

3T7RJB arftrf^TqTT % % aT^^TR TWt I 

(2) (R1) <4)4^ aikTJ^arf'RfHRR, 1952 (1952 ^1119) % aRFf^T an4arfiRRI^ 

RT ‘^4'^i4l, a«w aif^fH^M Rlt RRT ‘ 61^' SiO Tlf^RIRf m41‘i RTOT RT^ITT SKI S'lK Rit RRfwTt RTH 'hI'JI’II, 1995 

% T?TT TTTfRTT Tfpt | 

(75) ^ 5RiR ^ ^ ^ %JHT 16 WRT, 1995 ^ I 

69. i3q^ 

(1) arfRRTRr^ =h4^-ll0 rKHr^Rafl ■5rR-r«irH^TH 2 %37^;7TT7^R1RR% ^JWTRTTTRfETT : 

( 2 ) felfr arfRSFTft RT RR^rff Rit ^ ^3R1^ Rit 7T% RT Tit Tt^st aiM^RR, 1972 ^ RRRRf ^ -^T-fRlwi 

(3) % aigRRint 4t arftwirt, -^#41 

(3) (i) Hc4=ti 3Tf^«t)Kl RTRi^''4R|' Pi*^RnRaci Ri'4 % anSH ^ Ttiy RTR 4l‘ii : — 

(Ri) 4qiPi'|f4 R7 
(75) RT 

(R) r^<6W i anpRRF arp)^ 

% %I arw t, -RT 

(R) ■^77 5?) f^RTR TRFT RR R7, RT 

{-^) T^^-RTf ^ ^IHlf'^n ^75l.e=t)<, 3T^%7it'5TRR'^Rr5T HHlf'^ mi 

■9775 RF %WRR^7pRi3r'?^RT!;Rl4^%7T7TR-4'7fT?TR57r7lf^547!RTR^f^'31tTTTf77W,fl:^RTR74f4’'%Rc^ 

TRlfTRI 7W5TFT W=IK%'5iTTR^Rit fqfltR rif^ ^ 1?t I 

(li) 3TfVR;T^RT «64^n ftR^tR’?T:^R^7r%, rt^Trir4 rtI^ aieiRT 6 ^t arf^Ri% Rm %f^, u.^ti' R?ft4 
^TTR^TTElt, ■# arflrRKTR 15'R^^%^%a7»TRtRFEft : 

T^^%i!47:f^ :Rf*-151T^RrRRf^%30R4R3Tf«W^^17tRR74ti7TtRR'3RTPT%7iKR-4' 30 arf^ 

^ Rtf % arr^ w % R7R 5ff TR arRrftRTT Tiftr rh rtr iTtt : 

■q^ -q^ ■fRRTt' 'arfRRiT^ % T^V 4’ ^ dHSU aTH^i S17T fi^ RR, atiTTR i^TR T7 aTTRlfT^ PRT : 

RT^RF ^f^f7iF7?tRRf^%7i7TR'4''5W^7f4TrT1Tf^'^%'3^%l7=1^'^; 3T?l°Kim, ‘^RTfRTjfrT, rKi'i44 RT 
T^qr KH I Fk I, ^ ^ 12 R#if % 7 ftTFT^, TJf=T ( 100 »/i) RfRTT^ R% TTSTT f^ affr R 5 T 

ait^TT pi'll I 
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70. fHcim WH 

(1) Pi^Rki ^ ^^ f^lfisin ^ 

ct)\in Piqi^H WR <3^*hl WH ^ Rt PiyfVl ’^iftT^TTfl' TW 'fes I 

7FF % ^ w ^ f ^ ^ Hi^ A* 

^ Ht ^ ^niciRci ^ \ 


72. ndR<4HT'^ 3ltT cAil^SMI 


(2 ) MK7T m^ \ i , ^ 3Tn=T7^TWT W^, {\^M ^ WT^t ^ ^ % \ 

73. 1^TT^3fh:‘6yi^pT|5!^f 

( 1 ) P<rH''-IH | 0ld1 % f^RTl' r^PH^H y<^«+) ’PfR, ^^tPfR ^ WUl ^ ^ 

ft^P ^ i^ i ^oP i % 3ttt^ % ■^^?^T^ '^TF^ 'snro^ Ft ^ 3^^cf)iR4f ^ ^h^^iR.^'il y,ci^;^&Ki Pttot f^T^n ^mn^ i 

(2) q^llqi^-^f^P^MHiqc^l % 

"RHi i 


31^-1 

(Wmi8^') 

■pTMT 3ltT ’'^l^’^^<^dl mI^'jII 

: 

: 

if ... hIm'^ . % arP^^f^ ^ ^ 

Wtf^FT’qrft*'^ >H<^^PHkiniFPTT nqlriH ^J^IMFT 

fr^rfer aftr i 

'^' ^:iTR T#FTT F % '4' "4^ % ^ '^tH f°h^'t ’cq^RT 

■4 fWt wt %^"4 4 a^w^ ^"4 wz wnT/<t)^^il ^ ^rr 4^ w4 

a^^MP i 44 F ^ % a4^:R^ 4 f^i4t '^\ 44 fP "z^ 4^ % ■^)44tr 4 fr^P 

^5^ -Srt % ^t 4 t44t "^jR^rR ^ 144^15^ "^t a^pfir rfr ^4^/^^4nP i 


F^HR : 
^ RTR ‘. 
'qTRTR : 

4t FT?TTTlfTfeT— 

FRTTW : 

■^RTR : 

■q^RTR : 
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n 

[■piPm5(4)'^*] 

’^R^nfSfrtt’^TTORf^rjftRT^ fttitll 'iii^ 

1. ■iT .. Rnf^Ran •ertw 

(i) 

(ii) hmftn I 

(iii) ^(r Hti" ^ Rti4l % mIo/H r^ f^n I *til Ifin^4 1^ I 

(iv) f*fi^I 

2. TT?*7f%^T'5r%^tT^'^R?n/^fR?ftTIW i^ sftr "EjIqTijj ■% 3^^^^ 

^ fcM, 'Jii^ % ■feri I 


FWTW ; 


III 

'+il4 T3f 

f^yiRTWr *1 H'l’HUII 

(M%^70^) 


T«rH ; 
f^;'Hi=fi' ; 

■^, 3Tti1P'Wi«(rft,.■'Ft '4' rigT'W ^ ■'tf; TjwijnT "Eftw % 

(T«TPT) .(1^) ft'TTO FITT tl 


2, T®TH ^ft ■^ I 

^ '^l ^»lfTT.CFSTPT) .(fJTW) ’FT^ ■ 

.(f5!M) ^ PlMf^Rg^ W^' STt^ fWH TWfH ’^itfw TRT11 


T<T^ : 

M^HR attr fTjfer 'SffrftT ; 

■!Ft fliOa : 

■pww: : 

* ■^FJ.^ ^ ^5^ ^Iti I 

9(t^FRr ■f^r^TFTO ’Ttrar^, 3TKqa;i 
[ftfm rFl/IV/280/2001-3TOT.] 
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AVADH GRAMIN BANK 
NOnFtCAnON 
Lucknow, the 2nd May. 2001 

Avadh Gramin Bank (Officers and Employees) Service Regulations, 2000 

No. HO/SECTA^KS/G-l/G-4/F-202/13, —In exercise of powers conferred by Section 30 of the Regional Rural 
Banks Act 1976 (21 of 1976) the Board of Directors of Avadh Gramin Bank after consultation with the Bankofindia being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations namely:— 

CHAPTER^I 

PRELIMINARY 

1 . Short title, Gommencement and application 

(i) These regulations may be called Avadh Gramin Bank (Officers & Employees) Service Regulations. 
2000 , 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or tlie State Government or any other 
organisation. 

2, Definitions 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) ‘ Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) **Appointed Date” means the first day of September, 1987; 

(c) " Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) ‘"Bank” me^ins the Avadh Gramjn Bank established under Sub-section (1) of Section 3 of the Act; 

(f) "Board” means the Board of Directors of the Bank; 

(g) Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) ""Compelcnt Authority” means tlie Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) ""Duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is en joining time: 

(c) period spent on casual leave, special leave duly authorised by the Competent Authority: and 

(d) period spent on < raining while in service. 

(k) "Emoluments" means the aggregate of salary and allowances, if any: 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 

(ill) “Family** means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer’* means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) '‘Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale I f holding charge of a department 
in Head Office, 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3, Oasslflcation of officers and employees 

(a) The officers and employees of the Bank shall be classified as follow^s: 

(1) Group A—Officer Cadre 

(i) Scale 1 

(ii) Scale IT 

(iii) Scale Ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Clerkcum-Cashier, Clerk^cum-iypist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Govermuent. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Sweeper, Driver, Drivcr-cuin-Messenger. Part-time 
Messenger-cuni-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from lime to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance, 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultalion with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Go\ ernment in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the senice of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is pcnnissiblc under the personal law 
applicable to such person and the other party to the marriage and that there are otlier grounds for so doing, e.\cmpt from tlie 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the sei^ ice of the Bank shall furnish a declaration about his 
marital status as per Schedule II, 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Go\ crnmcni from time to li me, ii nder Sub¬ 
section (I) of Section 17 of the Act. 

7. Commencement of Service 

Serv ice of a person appointed in the Bank shall commence on the working da>' on w hich he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled lo draw pay 
and allow ances for that day. 

8* Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two >'ears. w hich shall be 
extendable by the Appointing Authority for a period not exceeding one > ear. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one > ear w hich 
shall be extendable by the Ap^inting Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one > ear which shal 1 be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year wfiich shall be extendable by the Appointing Authority^ for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted lo a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority’ for a period not exceeding three 
months. 
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(v) Probation period in ease of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance dissatisfactory during such period. 

9. Conflmiation 

(i) All officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank's service he may be reverted to the post from 
which he was promoted. 

10. l^rmination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first gi\ing notice in writing 
10 the Appointing Authority of liis intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay lo ihc Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (I) an officer or employee against 
whom disciplinary^ proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior app^o^^al in w riting of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary^ proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him lo show cause w hy disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Compclenl Authority. 

11. Su]>crannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 35 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in w riling has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggriev cd by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or cmplovcc shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (I). Such 
committee, shall, from lime to lime, review the case of each of such officers or employees and make recommendation lo the 
Cliaimian. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose dale of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superanr^uation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECX)RD OF SEKVICi; SENIORITY, PROMOTION AND REVERSION 
12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13- Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category -wi sc seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and ciradated 
amongst the officers or employees as the case may be. 

(in) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned Avithin reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of 5cr\’ice in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their scnionly in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministty of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated llie 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhi Ic Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(V) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the inlcr-se senioritv' amongst the candidates so allotted who joined on Ihe same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the rescr^ cd caicgoiy' 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or Avhcrc confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEAl^ 

16. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he m^, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

17. Liability to abide by the regulations and ortters 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose Jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's afiaits of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligathm to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family bushiess 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary', scientific or charitable society registered under the Societies Registration Act. 1860 
( 21 of 1860) or any corresponding law in force. 

(h ) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction fi-om the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the puiposeofthis Regulation, dowiy has the same meaning as in the Dowry Prohibition Act, 1%1 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(tii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided fiirther that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are ftilly secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, imiiiovaUe and valuabtepitkpe^ 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31 sL March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. lO.(KK): 

Provided that the previous sanction of the Com|)etcnt Authority shall be obtained if an\ such transaction is . 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or b\^ any member 
of his femily as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28« Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or manies, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29, Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or liaving been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authorit>^ may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Anlhority. either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penally may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition, 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond Itis control. 

3(K Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal (Council, Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibitiol] agaiiut joining certain astociatlons, atrikes, etc 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Di^tes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertaimnent held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer of any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collcrt subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34, Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank, 

35, Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constiments or customers in pursuance of any objective whatsoever. 

36, Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming aity intoxicating drinks* drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication, 

Explanation : 

For the purpose of this Regulation ''public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access* whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography* or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions or who commits a breach of discipline or is guilty of any other acts of niisconducl, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I, Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Rccovciy^ from emoluments or such other amounts as may be due to liim, of the whole or part or any pccuniaty loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post* or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(i\’) Removal from service which shall not be a disqualification for future employment. 

(\') Disnussal. 

Explanation : 

The follow ing shall not amount to a penalty within the meaning of this Regulation ■ 

(i) w illiholding ofonc or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(li) stoppage of incrcmcnt(s) of an officer at the efficiency' bar in a lime scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an ofTicialing assignment or non-promotion of an Officer to a higher grade or post for \vhich he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(i\) rcscr\ ing or postponing the promotion of an Officer for reasons like completion of certain requirement for 
non or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be thken into consideration by the Competent Authority before passing orders; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(V) removal from service which shall not be a disqualification for future employment 
(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

fii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority . 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquirj'. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if nvo officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Conmiission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigatioiu the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinaiy proceedings against the officer or employee, he may send the investi* 
gation report to the Central \^gilancc Commission or such other Authority as may be decided by the 
Chairman fl'om time to bmc in this behalf, for its advice whether disciplinar>' proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(w) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigi lance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has comniitled an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from e.\ercising his powers with an improper or 
corrupt mothe. 

43, Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44, Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the dale of superannuation, 

(ii) The officer or employee against whom disciplinary proceedings liave been initiated will ccasc to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until I he proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee wiW not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his o\\ n contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity^ should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said AutJioriw. 

45, Suspension 

An officer or employee may be placed under suspension by the Competent Authorit>^. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1 In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay i^'hich the officer was dra\Mng on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where tlic enquiry is held depanmenially by the Bank 1/2 of the b;isic pay the officer \\ as dra\Mng on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the nc.xt three moiilhs and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2, In case of an employee 

(A) Basic Fay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmcntally by the Bank, 1/2 of the basic pay. the employee w as drawing on 
the date prior to the date of suspension, 

(b) After one year fiill pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcprcsentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the. event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcprcsentativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of sub-clauscs (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar calegoty of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or \'ocalion 

Provided furtlier that if during die period of suspension an employee retired b> reason of his atlaining the age ot 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would ha\'C reced ed but for such 
suspension, for tlie period he was under suspension and that if die Competent Aiithoriw decides otherwise, no order shall 
be passed which shall have the clTecl of compelling the officer or employee to refund such subsistence allow ance. The 
period during w hich an officer or employee is under suspension shall, if he is not removed/dismissed from tlic services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47* Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 ithin 45 days of the date of 
receipt of the order appealed against. The Appellate Authority^ shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48* Appellate authorities 

An appeal shall lie: 

(i) to the Board w here the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman w here any other officer i s t he Competent Authority’ 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements; 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary’ 
padding or superfluous verbiage, 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 

CHAFIERV 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual, 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or Employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) E.vpaordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

( 1 ) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Pro^•idcd that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
c.\pcnscs incurred by him and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless othenvise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave, 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casua 1 leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days, 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on fiill substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as pi o\’idcd under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for es'ery 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accimulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar lear in which he is appointed. 

(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in serv^icc. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ^dies non' in a sick 
Icave/niedical leave, the credit to be afforded to his sick Icave/medical leave account at the commencement of next sick 
Icave/medical lea\^e shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum of ten days ; 

Provided that sick Icavc/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical lea\'C shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61, Extraordinary Leave 

(1) Extraordinai>^ leave may be granted to an officer or employee when no ordinary leave is due to him and w'hen 
ha\ing regard to his length of service, sick leave is not considered justified by the Competent Authority'. The duration of 
extraordinary' leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may uilh the approval of Board grant extraordinary' leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, tlie Chairman may with tlie approval of 
the Board grant extraordinary' leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) Tire Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

) No pay and allow'ances are admissible during the period of extraordinaiy' leave and the pcii'od spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority' is satisfied that sanction of extraordinary' leave w ns necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary' leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63* Maternity Leave 

(i) L.eave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the lime of miscarriage or abortion, so however that not more than 12 months of such leave shall be 
a> ailable during the entire period of service of a female officer or employee, 

(i 1 ) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
fonner ma>^ be granted only if the request supported by a cenificatc issued by a medical practitioner acceptable to the Bank. 

64* Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ; 

Pi ided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which ^vould ha\'e been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Pro^’lded fiirtlier that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
lo the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59, 

Prov ided also that i n respect of the employee where Ms ser\ ices arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Funiishing of leave address to the Bank 

An otficer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at whiclt he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

( 1 ) The first day of leave of an officer or employee is the w orking day succeeding that upon w hich he hands over 

charge 

(i i) The last day of leave of an officer or employee is the working day preceding that upon w hich he reports his 
rclurn to dntv. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed w hile on duty^ in his old post, or 

(b) lo join a new post on return from leave. 

(Z) The period of joining time shall be : 

(a) in rcspccl of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel, 

(1) During the period spent en joining lime, an officer or employee shall be eligible lo draw the emoluments at the 
place of old or new^ posting, w hichever is less. 

14) In calculating ihe joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Prov ided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining umc shall be admissible to an officer or employee w^hen the transfer does not involve a posting to a 
differem place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporaix’ nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his ow n request. 
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CHAPTER- VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service ns specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employer covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months' pay for eveiy' completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months' pay: 

Provided that where an officer or employee has completed more than 3D years of service, he shall be eligible by w'ay 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special altowancc and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to thc.satisfaction of the Appointing 
Authority, 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a marmer as to increase the cost to the Bank of any such concession. 

71. IVansferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Iinj)lementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the previsions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered nccessaiy . 

73. Repeal and Savings 

(1) Eveiy rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so rcpe^iled shall be deemed 
to have been made or taken under the provisions of tliese regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE 1 
(See Ref^ulatioft IS) 


Place: 
Dale: 


I.do hereby declare that 1 will faitlifiilly, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Si gned before me Signature 

Waine in Jnil 
Designation. 

Signature 

Nome in full 
Designation. 

CARE: (To be on the lines of GOT Rules ) 

SCHEDULER 

/ See Regulation 5 (4)] 

Declaration to be obtained from cver>^ officer or employee on first appointment 

1, Shri/Smt/Kum._s/o, w/o. d/o__ declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living, 

(iii) That I have entered into or contracted a marriage with a person having a spouse thing. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm tliat the above declaration is true and T understand that in the event of the declaration being 
found to be incorrect after my appointment, f shall be liable to be dismissed from service. 

Dntc: Signature 

SCHEDULE m 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 
Date: 


T, the undersigned, having been appointed in the service of the ..Bank 

hereby declare__(Placc) in_(District) as my place of domicile, 

2. *The above is my place of birtn 

or 

*Thc above is not my place of birth. My place of birth is (Place) in_(District) but 

(Place) has been declared as my place of domicile for the reasons given below : 


Name in lull 
Designation and 
Nature of appointment 
Date of appointment 


Strike out whichever is not applicable. 


Signature 


SRIKANTVINAYAKCjOKHALE, Chairman 
1 ADVT-niyiV/280/2001/Exty.] 
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